NXT

INFRA

-F"
- J .
’ 4 I
l‘" J
A -
Fy —'_;--' . 7
ALl A
1 N = - ’
.- e - "l
J L L] ol - ’ I
- " ‘1- : i II
“ ’

SUSTAINABILITY PORT

-

ECTIVEL INESHSTAINABLEﬂB .




FY 25-26

2 087 lane-km | inaugural repart &
5 siales Buseiine Yoor

REPORT GRI 2021  NET ZERO
SUMMARY \sSsacelly = [y w) 15

i)

-

‘I About Nxt Infra Trust

naugural Sustainabiity Report O the anvir &nt, the Trust raporied
its Mxt Infra Trust's en - tal, potal sslons of 6,124.74 1COze

14 7Y & %1 k h
317) &l a L N 5 Milestonegs

Environment

L

- Parfarmance at a Glance
=l OMmelar £ i ;
- . o = b Chmate Strateo
CTHPL L Company Structure § = ik ¥
" 3 ey TR T e o W AN
arater Wh : 'y = ALEgIC SPonsol Energy Manacement
anarny while & & Tsiid 3 - - P s
anargy, wihil b ¥ Recognition & Mamberships HENnFWADIE ENErgy
carridors and
HG E : MNel fer

s indicators and sels - Net 2ero 20500 T N
or CONIMUDUS 1

a4 130=-parson workiorncs

B was the Toundational vear. The iverad raro fatalities acrass 1,943,928

§ 03 21 23

Leadership Messages

IR, S ESG Highlights - FY 2025-26 Soclal

‘ Uinasiinn
beneliclaries across road safely, Ty VESSaLU

healthcare environment, and skills

Latiy ovide the credible t & and Nt Infra Trust views outcomes No . . People. Talent Diversity &
governance foundation on w as destinations ! oS, With : Massage from Lha Chkel A :
| L i as daslinatio I . 4 T ! Women In Leadership

progress will ba bulit baselin stablishad, risks b

undarst 1, and managem '_ i Whee Governance Leaming & Devalopma

icus for the coming ~dieer Heview - Wellbeing

caling renawable p Corporate Governance - Board

ecl v f { anergy, advancing fleet electrfication, i nvestmant ‘rosedh b b ) s i
wlali :_l_l- 4 SiX-MmMambe 1A \ e Daning " Ma ager Jecupationa: meailn & saliel
ndent) and four speciallzed community impact, ¢ ) . Baard Commiliaas & Road Salely - Human Right:

The year racorded zero enhancing ESG data gquality and gisclosure

incidents of bribery or corruption, zerg maturity - About This Report

plaints, and zeqo ) ESG Governance - Policias
re §, supported by an >Cope, Boundary & Reporting Businese Ethics & Ant
e 3 o 1"||- -II-I: e & 1 1 g
1 : e = LTI
covering 87 identified risks = tv. Forward
EEponsibl y O Complance Tall III:'|'|-: i

LODRITHE & AS5Urance

Cralamanls Enterprisa Rigk Managemant GRI Content Index




NAT

MESSAGE
FROM THE

CEO'S DESK

10-14 15-3% 33-50 51-83 BE-118 118-125
O O O O O O @
About This About MNxt Governance Enviranmeinl Social GRI Content
Repart Infra Trust Index

Dear Stakehalders, while adapting to changing Improve. enduring valua.

It's a privilege to presant to you,
MNxt Infra Trust's inaugural

Sustainability Report for FY
2025-26

This report serves as a
benchmark in our journey as.a
listed Infrastructure Investment
Trust while reflecting our
commitment to transparency,
accountability, and respansible
infrastructure stewardship. Atits
core, it provides a clear
articulation of how we Intend to
create long-term value not only
through the performance of our
assets, but through the way those
assets are managed, maintained,
and cperatad

When Mxt Infra Trust was listed on
the Mational Stock Exchange of
Indla In July 2024, we entered the
market with a clear conviction: a
pricrity to deliver high-quality
infrastructure performance and
responsible infrastructure
management two imperatives that
reinforce rather than compete
with each othear.

Infrastructure assets cccupy a
unigue place In society. They are
economic enablers, public-use
assets, and long-term
investments simultaneously. Every
day, the highways under our
stewardship facilitate the
movement of people, connect
communities, support trade, and
contribute to economic activity
across multiple regions. The
responsibility that accompanies
this role extends far bayond
maintaining physlcal assets or
meeting contractual obligations. It
requires a commitment to safety,
reslience, accountability,
operational excellence, and long-
tarm stewardship.

At Nt Infra Trust, we believe that
infrastructure should create value
far beyond financial returns alone.
The true measure of infrastructure
performance lies In its abllity to
continue serving stakeholders
safely, efficiently, and refiably
throughout its operational life

environmental, social, and
economic realities. This
philoscphy Increasingly shapes
how we govern our organization,
allocate resources, manage risks,
and evaluate long-tarm success,

FY 2025-26 has been a
foundational year far our
sustainability journey. During the
year, we strengthened
governance structuras, anhanced
risk management processes,
established robust sustainability
management systems, and
embedded environmental, social,
and governance considerations
more deeply into our operational
decision-making. We also
achieved impartant milestones,
including portfolio wide 150
14007, and 1SC 45001
certifications and a GRESB 4 Star
Rating In the Infrastructure Assets
Benchmark. While we are proud of
these achievements, we view
them not as destinations, but as
foundations upon which we will
continue to build

Safely remains the cornarstone of
aur operating philesaphy and the
mat visible expression of our
responsibility as infrastructure
managers. Whether protecting our
workforce, enhancing road user
safety, strengthening emergency
preparedness, or improving the
reslillence of our assets, our
abjective remains consistent: 1o
ensure that the infrastructure
under ocur stewardship supports
safer outcomes for all those who
interact with it

The transportation infrastructure
sector is undergoing a period of
profound change. Climate-ralated
risks, evolving stakeholder
expectations, technological
advancements, and [nocreasing
demands for transparency are
reshaping the way infrastructure
assets are managad across tha
world. We recognize that long-
term infrastructure value creation
will Increasingly depand an an
organlzation's abllity to anticipate
these changes, respond
proactively, and continuously

Climate resiience is 8 defining
imparative for infrastructurs
operators, and no langet an
emerging consideration. The assets
we manage today are positioned to
perform reliably inan environment
that will differ frem the climatic
conditions under which they were
otiginally designed, demanding
foresight, discipiined Investment,
and rigorous risk governance.
Essentially, this ks an opportunity 1o
transition to cleaner ensrgy,
advances in operatlonal efficiency.
The broader evolution of
sustainable asset management
prasents complementary
opportunities to strengthen both
resilience and long=term
performance.

Beneath this is a foundational truth:
Infrastructure axists to cerve
peopls. Our ability to deliver an that
purpose depends on the: trust we
build and-sustaln across the full
spectrum of stakeholders Including
road users, employass,
communities, regulators, Investors,
and partners alike whose
confidence in our operations
remains essentlal to our enduring
sUCCess.

Loeking ahead, our priorities remain
clear. We will continue
sirengthening the safety culture
across our operations, improving
gnviranmental performance,
advancing our decarbonization
Jaurney, enhancing climate
resilience, investing in gsset guality,
and maintaining the governance
standards expected of a
responsible Infrastructure trust. We
recognize that sustainabiiity is a
[aurney of continuous [mprovemaeant,
and we remain committed to raising
our standards year after year.

This repart provides an honest
account of where we stand today. It
hlghtights our achiavements,
acknowledges areas where further
progress is required, and sets the
direction for the future, Most
Importantly, it reflects our belief
that responsibie infrastructure
stawardship Is essential to craating

| would like to thank our employeses,
cantractors, investors, regulators,
cancession authorities,
communities, and ather
stakeholders for thelr continued
trust and support. Together, we are
building an organization that is
guided not only by cperatlonal
excellence, but also by commitment
to safety, resilience, accountability,
and sustainable value creation. Y L

Warm regards, A

Jayanta Neelkanth Dixit
Chief Executive Officer
Mt Infra Trust
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The Trust recognizes that infrastructure « Advancing meaningful stakeholder

assets operate within a broader stakeholder engagement and dialogue

ecosystem and that long-term success « Supporting community development and social
u PEHAT I N G PI LLAHS depends on trust, transparency, and impact initiatives

constructive engagement. Through « Promoting transparency, accountability, and

meaningful stakeholder dialogue, responsible business conduct

respansible business practices, and « Strengthening investor canfldence through

communily-focused Initiatives, we seek 1o rabust governance and disclosures

create value beyond infrastructure « Building trusted partnerships across the
performance alone. infrastructure ecosystam

"To ensure excellence in operating and maintaining

Resilient Assets Strategic Priorities

infrastructure assets, promoting safety, efficiency, resilience,

. . i I s Infrastructure assets must continue to = |ntegrating climate and operational risks into
and regponmble steward Shjp while {:reatmg sustainable value perform under evalving environmental, assel management decisions
- it operational, and economic conditions. « Strengthening infrastructure resilience through
fDl’ StakEhDIders al'ld SDC|Ety. Through risk infarmed asset managament, proactive maintenance and adaptation
climate resilience planning, adaptive measuras
maintenance practices, and long-term « Aligning lifecycle asset management with long-
lifecycla thinking, we seek to strengthen term sustainability objectives

) ; rro : i i reliability, conlinuity, and long-term « [mproving operational continuity and

ie inf ! g

=} wpagpd

J!-._I Mxt Infra Trust, susltamamht:.r Is viewed as an mtggre?i camlponent of responsibie in rastruc:iunle managemh.nlt. ur infrastructure performance emergency preparedness capabilities
vision reflects the belief that long-term value creation is achieved when operatlonal excellence is balanced with « Supporting data-driven maintenance and
envirenmental responsibility, social accountability, and strong governance. As stewards of critical transportation resilience planning across the portiolio
infrastructure, we seek fo ensure that our assets continue to deliver safe, reliable, and resilient mobility while -
contributing positively to the communities, economies, and ecosystems connected to tham.

This vision is translated into action through four strategic operating pillars that guide decision-making, performance
management, risk oversight, and long-term planning across the Trust,

Togethar, these four pilfars provide the strategic foundation for Nxt Infra Trust's sustainability journey. They shape

Safety

Safety [s the foundation of Nt Infra Trust's
oparating philesophy and remains central to
every aspect of infrastructure management.
Through the 4Es of Safety, Engineering,
Enforcement, Education, and Emergency
Response, we seek to create safar
outcemes for employeas, contractors, road
users, and communities while fostering a
culture where safety Is embedded into
everyday decislon-making.

Strategic Priorities

Zero Harm commitment across operations and
maintenance activitias

Integration of the 4Es of Safety across all
assels

Strengthening occupational health, workforce
safety, and contractor management
Enhancing Road user safety and emergency
response preparedness

Building a safety-first culture through
awareness, training, and accountability

Operational Efficiency

Operational efficiency anables the Trust to
maximize asset parformance while ensuring
responsible use of resources. Through
disciplined asset management, preventive
malntenance, data-driven decision-making,
and continuous improvement, we seek to
anhance Infrastructure reliability, optimize
resource utilization, and strengthen long-
term value creation.

Strategic Priorities

Enhancing energy, water, and material
efficlency across operations

Strengthening lifecycle asset management and
maintanance effectivenass

Integrating circular economy principles where
operationally feasible

Leveraging digital tools, automation, and
analytics for parformance optimization

Driving continuaus operational improvemsnt
and resoaurce stewardship

how we manage our assats, engage stakeholders, allocate resources, and create long-term value. By embedding
these principles imto everyday operations and decision-making, we seek to deliver infrastructure that is safe,
efficient, resilient, and responsibly managed for the benefit of current and future generations.
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MESSAGE FROM THE CHIEF
TEGHNICAL AND SUSTAI
OFFICER

Dear Stakeholders,

As | present Mxt Infra Trust's
inaugural Sustainability Repaort, |
am reminded that sustainability is
ultimately measured not by
commitments alone, but by the
decisions we make every day in
managing our assets, our
resources, and our
responsibilitias, Foran
infrastructure organization,
sustainability Is not a parallel
function it is embedded within the
way assets are operated,
maintained, improved, and
prepared for the future,

FY 2025-26 represents an
important milestone in our
sustalnabllity jourmey. During the
yeaar, we establishad the
foundaticns required to manage
environmental, social, and
governance performance in a
structurad and measurable
manner. We executed a
comprehensive strengthening of
enterprise-wide managemeant
systems while advancing our data
collectlon infrastructure and
reporting capabilities, Nxt Infra’s
consolidated greenhousea gas
inventory represents a
foundational milestone in our
emissions accountability
framewark, complemented by the
execution of a portfolio-wide
climate risk assessment
conducted in accordance with
established analysis
methodologies. These initiatives
collectively artlculate a long-term
decarbonization pathway,
structurally aligned with our Met
Zaro 2050 ambition.

NABILITY

These initlatives have provided us
with something equally valuable
as performance improvemeants
clarity. We now have a much
deeper understanding of our
envirenmental foctprint, climate-
related risks, operational
opportunities, and the actions
required to strengthen tha long-
term sustainability of our
infrastructure assets,

Building the Foundation

One of the most significant
achievements during the year was
the establishment of a robust
sustainability management
framewaork across the Trust,
Sustainability today requires more
than individual projects or isolated
initiatives; it reguires systems,
governance structures, reliable
data, and clearly defined
accountabifity,

Accordingly, Mxt Infra Trust
strengthened its management
systems through portfolio wide
implementation of 150 14007, and
IS0 45007 frameworks, creating a
structured foundation for quality
management, envircnmeantal
stewardship, and occupational
health and safety. These systems
enable sustainability considerations
to be Integrated into operational
activities, assel managemeant
processes, performance reviews,
and continuous improvement
programs acrass all assels.

Egually important was the
development of consolidated ESG
reporiing mechanisms and

performance monitaring processes
that now pravide greater visibility
inte environmental impacis, safety
perfnrmance, resource
consumption, and operational
trends. Establishing credible
haselines is often one of the most
challenging stages of any
sustainability journey, and FY
2025-26 has enabled us to create
that foeundation for future progress.

Understanding Our
Environmental Footprint

Effective decarbonization begins
with understanding where
emissions ofiginate and how they
can be reduced. During the
reparting year, Mxt Infra Trust
completed its first third party
assured portfolic wide greenhouse
gas Inventory, providing a
compreheansive view of emissions
associated with our oparations,

The assessment confirmed that
electricity cansumption remains the
mast significant contributor 10 owr
operational emissions profile. This
Insight Is particularly important
because it identifias a clear
pathway for emissions reduction
through renawabile energy
deplayment, energy efflciency
initiatives, and operational
optimization. Rather than
approaching decarbonization
through isolated interventions, we
are focusing on the areas where the
greatest impact can be achieved.

The year also reinforced the value
of transparency in environmental
reporting. While portions of our
cperational fleet are leased, these
vehicles are dedlcated exclusively
to the management of our assets,
We therefore elected to account for
their associated emissions within
our inventory, reflecting our
commitment to reparting
operational Impacts in a manner
that aligns with tha realities of our
husiness rather than the minimum
requirements of reporting
standards. We believe that credible
sustainability reporting begins with
taking ownership of the Impacts
associated with our operations,

Climate Resilience and Long-
Term Asset Performance

Infrastructure assets are inherantly
long-term in nature. Declsions made
today must account for the
canditions in which these assets
will operate many years inta the
future. Climate change therefore
represents not only an
environmental issue, but also an
operational and strategic
consideration for infrastructure
managers.

Mxt Infra Trust has completed a
comprehensive climate scenario
analysis covering all assets within
the portfolio. The assessment
examined a range of future climate
pathways and identified physical
and transitional risks relevant to
transportation Infrastructure,

The findings have strengthened aur
understanding of how climate-
related risks may Influence asset
performance, maintenance
reguirements, operational
cantinuity, workiorce safety, and
long-term infrastructure resilience.
More importantly, they have
enabled us to move from awsarenass
to action. Climate-related risks are
now Integrated within the Trust's
Enterprise Risk Management
framework and are informing the
development of asset-specific
resilience and mitigation maasures
across the portfolio.

Preparing assels for future climate
realities reguires long-term thinking,
disciplined planning, and proactive
investment. As infrastructure
stewards, we have a responsibility
to ensure that today's assets remain
reliable, safe, and resilient under
tomorrow's conditions,

Environmental Stewardship
Beyond Carbon

While climate change remains a
significant priority, enviranmental
stewardship extends beyond
greenhouse gas emisslons alone.
The highways and cperational
facilities managed by Nxt Infra Trust
interact continuously with

surrounding ecosystams, natural
resaurces, and local environments.
Responsible management therefore
requires a broader approach that
encompasses resource efficiency,
waste management, biodiversity
enhancemeant, pollution prevention,
and environmental compliance.
Cwring the year, the Trust continued
to advance environmental
rmanagement initiatives across its
portfalio, including renewable
energy deployment, resource
optimization measures, corridor
piantation programs, respansibie
waste management practices, and
enviranmental monitoring systems.
These initiatives support both
operational parformance and
broader environmental outcomes
while reinforcing cur commitment to
responsible infrastructure
stewardship,

Environmental management is most
effactive when it becomas part of
everyday operational decision-
making. Cur focus remains on
embedding environmeantal
considerations Into maintenance
planning, asset management,
contractor engagement, and
oparational execution across all
assets.

Safety as a Measure of
Operational Excellence

Safety remains one of the most
impartant indicators of operational
performance and organizational
rnaturity. The infrastructure sector
fvas a direct responsibility to protect
both the workforce rasponsible for
maintaining assets & the road users
who depend on them every day.

During FY 2025-26, we continued to
strengthen our safety management
systems, workforce engagement
programs, risk assessments,
emeargency preparedness
capabilities, and contractor
oversight processes. These efforts
are supported by our 150 45001
cartified Occupational Health and
Safety Management System and
reinforced throwgh a culture that
encourages proactive risk
identification, accountability, and
continuous improvement.

o8
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Warm regards,

Rajesh Chaabra
Chief Technical and Sustainability Officer
Mxt Infra Trust

This Sustainability Report presents Mxt Infra Trust's
envirenmental, social, and governance (ESG)
performance for the period from April 1, 2025, to March
31, 2026, A= the Trust's Inaugural sustainability
disclosure, the report establishes baselineg parformance
across key ESG indicators and provides stakeholders
with a transparent overview of the systems, initlatives,
and oulcomes associated with the management af its
operational road infrastructure portfalio.

The repert covers material ESG toples relevant to Nxt
Infra Trust's activities, including road user safety,
occupational health and safety, environmental
management, energy cansumption, greenhouse gas
emissions, climate resilience, governance practices,
business ethics, and stakeholder engagement.
Disclosures reflect the Trust's approach te integrating
sustainability considerations into infrastructure
management and long-term asset stewardship.
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The report has been prepared "in reference with” the
Global Reparting Initiative (GRI) Standards 2021 and
cansiders relevant sectoral expectations applicable to
infrastructure investment trusts and aperational
transportation Infrastructure assets. [n addition, ESG
performance has been benchmarked through the Global
Real Estate Sustalnabliity Benchmark (GRESRE)
framewaork to support continuous improvement and
external comparability.

As FY 2025-28 represants the Trust's first reperting
cyole, this year serves as the baseline period for several
ESG performance [ndicaters including greenholse gas
emissians, energy consumption, waste generation,
climate-related assessments, and operational safety
metrics, Mxt Infra Trust intends to progressivaly
strengthen data maturity, expand reparting coverage,
and enhance ESG integration across future reporting
periods.
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Report Scope and Boundary

The reporting boundary includes all operational road assets managed through the Trust's Special Purpose Vehicles
I5PVs) under the operational control approach. The partfolio coverad within the reporting scope comprises 6
operational road assets across India, including the nine state highway maintenance packets operated under AM2
Road Private Limited.

The 5PVs covered within the scape of this report include:
« Delhi-Meerut Expressway Private Limited (DME)
« MCP Toll Roads Private Limited (MCP)
« Chikhali-Tarsod Highways Private Limited (CTHPL)
« Chutmalpur-Ganeshpur and Roorkee-Chutmalpur-Gagalher ({CGRG)
» Gagalherl-Saharanpur-Yamunanagar (GSY)
= AMZ Road Private Limited {AMZ), comprising nine operational state highway maintenance packels in
Maharashtra

Nxt Infra Trust

Inaugural Sustainability Report

Fiscal aligned with

] = e = Global Reporting Initiative (GRI) Standards 2021
financial reporting cycle

Reparting Principles and Standards

This report has been prepared "in reference with® the GRI Standards 2021 and reflects Nyt Infra Trust's inaugural
appraach towards structured ESG disclosure and sustainability reporting. The report has been developed using an
impact-based approach to materiality, aligned with the principles outlined under GRI 3: Material Topics 2021.

The disclosures presented within this report have been quided by the core reporting principles of accuracy,
balance, clarity, comparability, completenass, sustainabllity context, timeliness, and verifiabllity to ensure
transparent and reliable representation of the Trust's ESG perforrmance across its operational highway asset
portfolio.

The repart also includes alignment of material ESG toples with relevant United Nations Sustainable Development
Goals (LN SDGs), reflecting the Trust's broader commitment towards responsibie infrastructure management and
lang-term sustainable value creation,

In addition, Mxt Infra Trust has undertaken ESG benchmarking through the Global Real Estate Sustainability
Benchmark (GRESB) framewaork to evaluate E3G performance against global infrastructure sector practices and
suppart continual improvement in sustalnabllity performance and disclosures. A detailed GRI Content Index mapping
the disclosures within this report to the relevant GRI Standards is provided at the end of the report.

Responsibility Statement

Mxt Infra Trust is committed to Integrating envirenmental, social, and governance conslderations into its
infrastructure cperations and management processes, recognizing that responsible asset management is
fundamental to leng-term operational resllience and sustalnable value creation.

As an infrastructure investment trust managing operational highway assets across India, Mxt acknowladges its
responsibility towards maintaining safe, reliable, and afficiant road infrastructure while managing the environmentai
and social impacts associated with Its activities. Sustalnability considerations are Integrated into operationat
planning, risk management, governance processes, and day-to-day asset management practices across the
portfolia.

The Trust remains focusad on strengthening envircnmental performance, enhancing road user and employee safety,
promoting ethical and transparent business practices, and maintaining accountability across its operations and
stakeholder engagemeants.
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Forward-Looking Statement

This report contains forward-looking statements relating to Nxt Infra Trust's future plans, objectives,

targets, initiatives, and expected performance with respect to its operations, sustainability approach,

and ESG-ralated activities. These statements are based on current assumptions, expectations,
estimates, and projections available at the time of preparation of this report. Forward-locking
statements are subject to various risks, uncertainties, and external factors that may cause actual
outcomes or performance to differ materially from those expressed or implied in this report. These
factors may include changes in regulatory requirements, operational conditions, climatic events,
market dynamics, technological developments, infrastructure-related challenges, and other factors
beyond the Trust's reasonable contral. While Mxt Infra Trust endeavors to ensure that the
assumptions and expectations reflected in such statements are reasonable at the time of reporting,
no assurance can be provided regarding the achievement of future cutcomes, targets, or projections
discussed in this report. The Trust dees not undertake any obligation to publicly update, revise, or
modify any forward-looking statements contained herein, except as required under applicable laws
ar requlatory reguirements.
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Independent Assurance

To enhance the credibility, transparency, and rel:rlabirit_:_n,' of the information presented in this
Sustainability Report, Nxt Infra Trust engaged TUV SUD South Asia Pvt. Ltd., an independent third-
party assurance provider, to conduct a limited assurance engagament on selected sustainability
disclosuras for the reporting period 1 April 2025 to 31 March 2026.

The assurance engagement was performed in accordance with the requirements of ISAE 3000
{Revised) and IS0 17029, and assessed the Report's alignment with the Global Reporting Initiative
{GRI) Standards 2021,

The assurance process included a review of reporting systems and pracesses, evaluation of internal
contrals, verification of supporting evidence, analytical review of sustainability data, and onsite and
offsite assessments across Nxt Infra Trust's operations and Special Purpose Vehicles (SPVs).

Based on the procedures performed, TUY SUD concluded that it had not become aware of any
matters that would lead it to believe that the selected sustainability information was not prepared, in
all material respects, in reference to the GRI Standards 2021 reporting criteria.

The complete Independent Limited Assurance Statement is included in this report and provides
further detalls on the scope, methodology, imitations, and conclusions of the assurance
engagement.
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ABOUT

NXT INFRA TRUST

06

Operational
SPVs.

India‘'s transpertation infrastructure
serves as a vital enabler of
economic growth, regional
development, trade, and sacial
prograss. Highways form the
backbone of the country's mobility
netwark, connecting citles,
industrial clusters, logistics hubs,
ports, and communities while
facilitating the efficiant movement
af people and goods. As
infrastructure netwarks mature and
stakeholder expectations evolve,
the Tocus of Infrastructure
management has expanded beyond
asset development and financing to
encompass long-term operational
performance, safety, resilience,
sustainability, and respansible
stewardship.

Mt Infra Trust is a SEBI-registered
Infrastructure Investment Trust
(InvIT) established to own, manags,
and oversee operational road
infrastructure assels across India.

2087

Lane
KM.

Spansored by Actis Highway Infra
Limited, part of the globally
recognized Actis infrastructure
Investment group, the Trust was
craated o provide investors with
access to mature transportation
infrastructure assets supported by
lang-term cancession
arrangements, disciplined asset
management practices, and stable
revenue visibllity. Listad en the
Mational Stock Exchange of India in
July 2024, Mxt infra Trust
represents a long-term [nstitutional
approach to infrastructure
awnership and management,
focused on preserving asset quality,
enhancing operational performance,
and delivering sustainable valua to
stakeholders,

The Trust's operational portfolio
comprises six Speclal Purpose
Vehicle (SPV) assets spanning
approximately 2,087 lane kilometers
across Delhl, Haryana, Uttar

05

States
Covered.

Pradesh, Uttarakhand, and
Maharashtra. The portfolio includes
a diversified mix of Hybrid Annuity
Model (HAM) and toll-based assets
operating under long-tarm
Concession arrangemeants with
public infrastructure autharities,
including the Maticnal Highways
Authaority of India (NHAI) and the
Maharashtra Public Warks
Department (MAHA PWD).

The portfalio consists of Dalhi-
Meerut Expressway (DME), MCP
Toll Roads Private Limited (MCP],
Chikhali-Tarsad Highways Private
Limited (CTHPL), Chutmalpur-
Ganeshpurand Roorkee=-Gagalheri
(CGRG), Gagalheri-Saharanpur-
Yamunanagar (GSY), and AMZ Road
Private Limited (AM2], which
comprises nine operational state
highway maintenance packets
across Maharashtra. Together,
these assets form an Impartant part
of India's transportation network,

supparting regional connectivity,
freight movement, econamic
activity, and access to essential
services across multiple
geographies.

Infrastructure Stewardship and
Sustainable Value Creation

Far Mt Infra Trust, infrastructure
management extends beyond
maintaining physical road assets or
fulfilling contractual obligations. The
Trust views sach asset as a long-
term public-use infrastructure
system that must continue to
pravide safe, reliable, and efficient
miobility while adapting to evolving
gnvironmental, social, and
goonomic expectations.

This stewardship-based approach
places equal emphasis an
operational excellence, road user
safety, asset resllience,
environmental responsibility, and
afakanolder value creation. ACross
the portfolio, decisions relating to
malntenance planning, lifecycle
investmenis, safety interventions,
operational monitoring, and
resource management are guided
by the cbjective of preserving long-
term asset value while supporting
sustainable infrastructure
outcomeas.

Unlike traditional investment
vehicles that primarily focus on
financial ownership, MNxt Infra Trust
adopts an active assel managament
approach centered on operational
oversight, lifecycle management,
performance optimization, safety
managemant, maintenance
planning, and long-term
infrastructure resifience. Day-to-day
activities across the portfolio
Include toll plaza operations,
pavement maintenance, roadway
lighting management, highway
safety infrastructure upkeep,
carridor Ingpections, incident
response coordination, traffic
management support, vegetation
management, drainage
maintenance, and user-facing
facility operations, These activities
are essential to maintalning asset
integrity, ensuring sarvice

cantinuity, and delivering safe and
reliable maobility outcomes for road
LSers,

Sustainability as a Core
Operating Principle

Sustainability is increasingly
embedded within the way Nxt Infra
Trust manages its assets and
evaluates long-term performance.
The Trust recognizes that resilient
infrastructure assets are those that
can continue delivering value amid
evolving climate risks, stakeholder
expectations, regulatory
developments, and operational
chalienges. As a result,
environmental, social, and
governance considerations are
progressively integrated into asset
management practices, aperational
decision-making, risk management
processes, and performance
manitaring frameworks.

From an environmental perspective,
the Trust is focused on improving
resource efficiency, strengthening
climate resilience, expanding
renewable energy adoption, and
advancing its long-term
decarbonization ambitions. Through
initiatives such as solar enargy
deployment, fleet alectrification
pilots, greenhouse gas monitoring,
environmental managament
systems, and structured emissions
reduction planning, MWxt Infra Trust
cantinues to strengthen the
environmental performance of its
operations while progressing
towards Its Net Zero 2050
aspiration.

Sacial responsibllity remains egually
central to the Trust's operating
philosophy. The highways managed
by Mxt Infra Trust Interface daily
with thousands of road users,
employees, contractors, emergency
responders, and surrounding
cammunities. Maintaining safe
workplaces, improving road safety
outcomes, supporting workforce
development, protecting human
rights, and fostering positive
stakeholder relationships therefora
remain intearal to responsible
infrastructure managament. Safety,

In particular, serves as a defining
principle across both workforce
operations and road user
stewardship, reflecting the direct
refationship between infrastructure
performance and public well-being,

Strong governance underpins these
efforts through structured oversight
meachanisms, clearly defined
accountability framewarks,
enterprise risk management
systems, ethical business conduct
practices, and transparent
stakeholder engagement. Together,
these foundations suppart
disciplined decision-making,
operational resilience, and long-
term value creation.

45 |ndia continuas to modernize
and expand [ts transportation
Infrastructure network, Mxt Infra
Trust is well positioned to
cantribute to the country's mobility
and development aspirations
through the responsible
managemeant of oparational road
assels. Guided by a commitment to
safety, sustainability, operational
excellence, and long-term
stewardship, the Trust remains
focused on delivering resilient
infrastructure performance while
creating lasting value for investors,
road users, communities, and other
stakehclders.
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OPERATIONAL
PORTFOLIO

The Trusl's operational portfollo
comprises six road infrastructure
assets managed through dedicated
Special Purpose Wehicles (SPVs),
collectively spanning approximataly
609 kllometers (2,087 lane
kllometers) across Delhi, Uttar
Pradesh, Uttarakhand, Haryana,
and Maharashtra, The portfolio
includes a balanced mix of lve
Hybrid Annuity Model (HAM) assets
and one toll-based asset, providing
diversification across both
operating maodels and revenue
structuras.

These assets form part of nationally
significant transportation networks,
including key expressway, national
highway, and state highway
corridors that support high levels of
passenger and commercial
maovement. Through long=term
concession and contractual
arrangements with public
infrastructure authorities including
thie National Highways Authority of
Inctia (NHAL) and the Maharashitra
Public Works Department (MAHA
PWD), Nxt Infra Trust is responsible
far the operational management,
maintenance, and performance
oversight of these critical
transportation assets.

The Trust's portfallo includes a
diversified mix of operational
environments, ranging from high-
traffic toll corrfdors to'annuity-
backed highway assets and stata
highway maintenance networks.,
This diversity strengthens
operational resillence while enabling
the Trust to apply standardized
asset management practices across
varying traffic conditions,
maintenance reguirements, and
gecgraphic cantaxts.

For Mzt Infra Trust, portfolio
management extends beyond
infrastructure maintenancs alone,

Effective highway operations
require continuous oversight of
asset conditions, carridor safety,
operational efficiency,
environmental performance, and
service continuity. This integrated
aperating model forms the
foundation of the Trust's broader
approach to responsible
infrastructure management.

Chutmalpur - Ganeshpur (C

Amaravatl (AMZ]
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JOURNEY &
KEY MILESTONES

Nxt infra Trust has developed steadily since ts inception, ng and i g high-quaiity highway

Infrastructure assels across strategicaly significant tran 0N CoImidors in The Trust's lnum reflects o
discipiined spproach 1o platform buliding, oparational consolidation, and progressive s

tustainability, safety, and governance framewo ks, Kny milestones from inception through Inlhl w*rllit roporting
period are presented below,




Mxl Infra Trust operates
str i ight, fic , investment management
: ment Trust [InviT], the arganiz
; ; stment M

Sponsor

Actis Highway Info Limited

Project Manager Investment Manager

Walter Infra Project Manager Pvt. Ltd. Walter Infra Manager Pvt. Ltd.

Trustee

Catalyst Trusteeship Ltd.

NXT

Infrastructure Investment Trust

Mxt Infra Trust is anchored by the sponsorship of Actis
Highway Infra Limited, an investment holding platform
backed by Actis, a globally recognized investor focused
on sustainable infrastructure across growth markets,
The sponsorship brings strong institutional credibility,
deep Infrastructure expertise, and a long-term
investment philosophy dligned with responsible
infrastructure stewardship and sustainable value
creation.

Actis has built a global reputation as a leading
infrastructure Investor with axtensive experience across
transportation, energy, digital infrastructure, and long-
Iife infrastructure platforms. Its investment approach is
founded on active ownership, operational discipline,
governance-led oversight, and the integration of
sustainability considerations into infrastructure
Investmant and asset managemant. This strategic
orientation strongly complaments MNxt Infra Trust's own
approach to managing cperational transportation assets
through disciplined infrastructure stewardship,
operational excellence, and long-term resilience.

As a manager of critical public-Use transportation
infrastructure, Nxt Infra Trust benelits from the strategic
perspective of an institution that recognizes
infrastructure not merely as a financial asset class, but
as an essential enabler of economic. growth,
connectivity, and long-term societaf progress, Actis’

sponsorship therefore extends beyond capital suppaort,
providing instituticonal alignment with glokally informed
infrastructure management practices, strang
governance expectations, and a long-term approach to
value creation.

Actis’ longstanding commitment to responsible
investment further strengthens this alignment, &s a
signatary to the United Nations-supported Principles for
Responsible Investmant (PRI), Actis has embedded
sustaimability considerations across its investment
philosephy, reinforcing environmental responsibility,
govarnance discipling, and long-term resilience as core
infrastructure investment principles. This institutional
foundation supports Nxt Infra Trust's evalving
sustainability journey and its amblition to strengthen
ESG integration across the portfolio.

The sponsorship atso enhances the Trust’s strateglc
ability to scale responsibly, strengthen operational
performance, and contintously Improve Infrastructure
stewardshlip across its partfallo. With the backing of a
giobally experienced infrastruciure investor, Nxt Infra
Trust is positioned to combine institutional riger with
cperational execution, enabling the Trust to dellver
resilient infrastructure performance, enhanced
stakeholder confidence, and sustainable long-term
value,

22
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REWARDS, RECOGNITION
AND MEMBERSHIPS

Nxt Infra Trust continuad 1o strengthan (1S operational and sustamabiily parformance during FY 2025-26 through
the adoption of intemationally recognized management systems and participation in globai ESG benchmarking
platforms, These recognitions reflect the Trusts commitment (0 operational excallence, structuréd governance,
environmental stewardship, occupational safety, and continuous Improvement across Its infrastructure portiolio

During tha neporting period, Nxt Infra Trust achieved certification across key Intornational managamaent Systsm
standards, remforcing the institutionadization of qualily, environmental, and cocupational health gnd safely praciices
SCross s oporaldons

Key Certifications and Recognitions - FY 2025-26

IS0 14001 Certification

Environmental Managemeant System cartification demonstrating strustured envirenmantal
management practices acioss operations

ISO 45001 Certification

Dccupational Heaith and Safaty Managemeant System certificanon refiecting the Trust's
commitment 1o workplace satety, nak management, and the promotion of a strong safety
culture across its operations

GRESB 4-Star Rating - Infrastructure Assets Benchmark
(Ranking st in Indla for dual-carriageway roads)

Nxt Infra Trust achieved a 4-Star Rating in the GRESE Infrastruciurg Assets Benchmark,
reflecting strong ESG performance and allgnmeant with intemationally recognlzed
Infrastruciung sustainablity assessment lrameworks, The assesement evaluaied the Trust's
ESG management systems, opesational performance, governance praclices, and sustainability
PR disclosures against global infrastruciure poeers.

Bharat InvIT Association

Nxt infra Trust is an active membser of the Bharat InviT Association, an industry association
represaniing Infrastructure Investment Trusts {inv|Ts) across Indla. The association serves as a
collaborativa platform for engagement on sacioral development, regulatory evolution,
governance practices, and industry-wich Initiatives relevant to the InviT ecosystem

Through Its membership, Nxt Infra Trust remaing angaged with broader industiy discussions

related lo infrastructure financing, operational best practices, governance slandards, and the
long-term developmgnt of Indlas Infrastrecture Investment landscapa

Key Focus Areas:

= Enhancing the InviT Market and Govermnance Standards
« Engagement with Regulatory Bodies and Policy Advocacy
« Investor Education and Knowledoe Sharing

~
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APPROACH TO
SUSTAINABILITY

Responsible Asset Evaluation

Sustainabifity cansiderations begin at the asset

VEITIEANGE A5Pacts are
TEed 35 |:|._-.:| af infrastructure review
sas. This include

nmpliance stall

isgmant of
wirmomanial
':i!—r-,-' CONARIC M,
ations, and

abiling ESG risks

Qatons, operaticna risks

parly within tha asset managemant lifacycle.

Measurement, Reporting & Assurance

Performance maasuremant fTorms a critica

component of the Tr tainability

framework, Environmenta ational, safety,

amance indic joked through

portad through
red reporting mechanisms ineluding
ual sustainability reporting aligned with GRI
Standards, particigation in GRESE
enchmarking, anc |'.-!:'7if'-'-r.'!-'-r'. BESLIFE

salectod ESG discloouras.

Infra Trust

Mxt Infra Trust's approach to sustainability is founded
an the principle that responsible infrastructure
management is essential to long-term asset

performance, operational resllience, stakehaolder trust,

and sustainable value creation. The Trust's
sustainakility framewark is built an an infegrated
approach that cembines governance oversight,
stakeholder engagement, materiality-based
prieritization, regulatory compliance, performance
measlremeant, and continuous improvemant.

Operational ESG Integration

I the operational-st age;. sustainability prionties

managemant practi
14007 -aligned sy:

& salaely managament |5

Continuous Improvement & ESG
Maturity

mat Infra Trust adopts & Continuous improvemsant
spproach to sustalnability man:
recognizing that ESG integration
jourmay ragulring progre
qyetams, data maturity, parf
management, #nd strateqic ambition. Insiants

FITience

from oparationat parformance reviews, audit
Hindings, stake |fer Teadbach IS SEsEMarnls,
penchmarking outcomes and evioivir g regulatory

expactations ar 2d 1o refing manadgemarnt
practices and enhance ESG parfarmance across

the portfaiic

STAKEHOLDER ENGAGEMENT

Mxt Infra Trust places streng emphasis on fostering transparent and meaningful engagement with its key
stakeholders across all aspects of its operations, Stakeholder engagement at Nxt Infra Trust is not a one-time
disclosure exercise but an ongoing process embedded within governance and operational framewaorks.

Stakeholder Group

Channels of Communication

Index

Freguency of Engagement

@

Employees

Local Communities

Road Users

Investors and Stakeholders

Suppliers and Vendors

Government Bodies

Banks and Financial
Institutions

Emails, internal meetings, training
sessions, town halls Basis

Community meetings, CSR initiatives,
grievance redressal machanisms

Signages, helpline numbers,
awareness campaigns, feedback
mechanisms and grievance redressal
mechanisms

Board meeting, Sustainability
committee meeting, investor
presentations

Procurament portals, meatings,
audits, supplier code of conduct

Regulatory submissions, compliance
reports, meetings, inspections,
statutory filings

Meetings, financial reports, Annual
compliance updates, lender meetings,
certificates and disclosures

Monthly [ Quarterly | Need

Quarterly | Meed Basis

Quarterly [ Need Basis

Quarterly / Annual meeting
with investors

As per regulatory
requirements

Quarterly / Annual /| Need Basis
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The Materlality Matrlx provides a visual representation of the ESG taples assessed, mapped against two key
dimensions: significance to stakeholders and relevance to Nxt Infra Trust's business operations and long=term
strateqgy.

Topics positioned in the high-priority zone represent the most material ESG issues and form the basis of the Trust’s
sustainabllity disclosures, strategic priorities, and ESG performance management approach,
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Material ESG Topics

Pillar ‘ ‘ i ‘ ‘ Material Topic GRI Standard
| Environment || 33 Energy Management GRI 302: Energy 2016
4 Renewable Enargy GRI 302: Energy 2016
5 || Greenhouse Gas Emissions GRI 305: Emissions 2016
Soclal 12 Road User Health and Safety GRI 416: Customer H&S 2016
15 Employment GRI 401: Employment 2016

20 Occupational Health and Safety

Governance 26 Anti-Corruption
28 Governance Structure and Oversight
N ESG Data Monitoring and Reporting

Looking Ahead - Materiality Review Cycle

Mt Infra Trust will conduct a formal materiality revi
nif chan
rarrant an up

GRI 403: OHS 2018
GRI 205: Anti-Corruption 2016
GRI 2: General Disclosures 2021

GRI 2: General Disclosures 2021

SUSTAINABILITY STRATEGY

Mxt Infra Trust's sustainability strategy is bullt around three core pillars Environmental Responsibility, Social
Responsibility, and Good Governance, which collectively guide the Trust's approach to building a resilient, low-
carbon, and respansible infrastructure platform.

Strategic Priorities

Environmental Responsibility

« Net Zero 2050 Ambition — Long-term transition towards a lower-
carbon infrastructure portfolio.

» Operational Decarbonization — Renewable energy, DG
optimization, and energy efficiency interventions.

= Fleet Transition Strategy - Progressive electrification and lower-
emission operational mobility solutions,

= Circular Resource Management — Wasle reduction, recycling, and
responsible material stewardship.

» Climate Resilience — Strengthening infrastructure preparedness
against evolving climate risks.

Social Responsibility

= Road User Safety Leadership — Strengthening safer mobility
outcomes across operational corridors.

» Zero Harm Workplace Culture - Protecting employees and
contractors through structured safety systems.

= People Development - Capability building, workforce engagement,
and continuous learning.

« Community Responsiveness — Responsible engagement with
communities connected to operating assets.

* Human Rights Commitment - Responsible labor and ethical
workplace practices across operations

Good Governance

« ESG Governance Integration — Sustainability embedded into
oversight and decision-making structures.

» Enterprise Risk Management — Proactive identification and
management of ESG-related risks.

= Ethics & Integrity Framework — Anti-corruption, business ethics,
and responsible conduct systems,

= Regulatory Compliance Excellence - Disciplined adherence across
statutory and contractual obligations.

» Transparent Performance Reporting — Robust ESG monitoring,
assurance, and stakeholder disclosure.,



ESG HIGHLIGHTS

Inaugural Sustainability Report - Baseline Year

Driving Connectivity, Powering Sustainable Grc;wth o 14001 45001
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Decarbonization Pathway
: I « Mear-term: 5% GHG intensity reduction per lane-km in FY 2026-27
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G[IVEHHANEE STEEIIING HESPﬂNSIBlE VALUE CREATION

e

« Medium-temm: 30% GHO intensity reduction against the FY 202526 bassline
« Long-tarm ambition: Net Zero 2050

“n
- - -t
- ~ . ST L SR,
: "E Recognition & Frameworks
. » [50 14001 (Ernwironmant) & IS0 45001 (Safety) certilied across all B SPVs
« GRESB 4-5tar, Infrastructure Assets Benchmark - ranked 18t in India (Dual-Carriageway
Roads)

« Maembaor, Bharat InviT Associalion

« Sponsored by Actis - a ssgnatory 1o the UN-supporied Principles for Responsible
Investment (PRI



UVERNAM““E ol . e zero ncidrts
Whistlehlower Complaints Recieved

All Board Members Affirmed Code of Conduct

Zero Complaints

Steering Responsible Value Creation FY 2025-26

GRI 2: General Disclosures 2021 | GRI 205 Anti-Corruption | Nxt Infra Trust

Zero Violations

Regulatory Compliance Vioiations

FY-2025-20

aal Pa ige Or S ~Hore O 1
N G N Ly s [h -l Business ethics and Anti-Corruption Data Monitoring Legal Penalties ar Sanctions Impased None Imposed

Governance Palicies across all SPVs Fully Implemented

[

Governance structure and oversight

. AT AGLANCE —_ BOARD COMPOSITION

S A A A ik sxdeamoes Independent ~ Gender
0 000 000000
-;-:_ D ——————g 3 Independent | 3 Non-Independent 5 Male | 1 Female

L e -

Board Members Independent Directors

OMMITTEE MEETINGS

Board of Directors Audit Committee

000000000 0000000
8 7

Momination & Renumeration Committee Risk Management Committee

Board Meetings

24 governance meetings held across 5
committees in the Trust's first full year
as a listed InviT,

4 3
Stakeholder's Relationship Committee

1

fero violations. Zero complaints, £ero
=
-l

Compliance Violations corruption Incidents. Policies affirmed across

all entities.
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CORPORATE GOVERNANCE BOARD OF DIRECTORS

Corporate governance forms the
faundation of Nxt Infra Trust's
approach to responsible business
conduct and long-term value
creation. The Trust s committed to
upholding the highest standards of
transparency, accountability, and
ethical behavior across all its
operations, ensuring that
stakeholder interests remain central
to decision-making processes.

Mxt Infra Trust operates through a
structured governance framework
that integratas the roles of the
Trust, the Investment Manager, the
Project Manager, and asset-level
Speclal Purpose Vehlcles (SPYs).
This multi-tier governance model
enables clear delineation of
responsibilities while ensuring
effective coordination across
strateglc, managerial, and
operational functions.

The Investment Manager, Waltar
Infra Manager Private Limited, is
responsible for the overall
management of the Trust, ingluding
strategle declsion-making, financial
aversight, and regulatory
compliance. The Project Manager,
Walter Infra Project Manager Private
Limited, oversees project
implementation, operational
execution, and performance
monitoring across the portfolio, At
the asset level, SPVs are
responsible for the management
and maintenance of individual
infrastructure assets, supported by
standardized governance and
reporting processes.

Mxt Infra Trust's governance
framework is designed to promote
sound business practices, enable
effective oversight, and support
alignment with its sustainability
objectives. By embadding
governance principles into its
arganizational strugture and day-to-
day operations, the Trust ensures
that decisians are Informed, risk-

aware, and aligned with long-term
business resiliencea,

Ethical conduct 15 integral to Mxt
Infra Trust's corporate culture,
supported by clearly defined
policies and procedures that guide
employes behavior and business
practices. The arganization places
strong empehasis on integrity,
compliance, and respansible
conduct, ensuring adherence to
applicable regulatory requiremenis
and internal standards.

The Board and senior leadership
play a critical rale In overseeing
governance practices, driving
strategic direction, and ensuring
robust risk managemant. Key
governance mechanlsms include
structured oversight processes,
internal controls, and policies
covering areas such as anti-
corruption, conflict of interest, and
stakeholdar angagemeant.

Mxt Infra Trust also prioritizes
transparent communication and
proactive stakeholder engagement,
reinforcing trust and strengthening
relationships with investors,
partners, employeeas, and
communities, This approach helps
mitigate risks, enhance
arganizational cradibility, and
support informed decision-making.

Through a well-integrated
governance framework, Nxt Infra
Trust aligns operational
performance with environmental
and social prioritias, ensuring that
business growth is achieved in a
respansible and sustainable
marner,

To reflect best practices In
infrastructure and invIT structures,
Mt Infra Trust's governance
framework incorporates:

Desfinael canriral,
ammntability £ fegaiing
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The Board of Directors of Mt Infra Trust serves as the highest governance body, responsible for providing strategic
direction and ensuring effective oversight of thie Trust's operations, risk management, and compliance framewark.
The Beard's mandate Includes safeguarding stakehalder interests, maintaining strong governance standards, and
guiding the organization's long-term sustainability objectives.

The Board comprises individuals with relevant experience across infrastructure, finance, govemance, and public
systems, enabling informed evaluation of operational and strategic matters. Through its collective expertise, the
Board is equipped to overses key areas such as performance monitoring, regulatory compliance, internal controls,
and sustainability-related risks and opportunities.

In line with the Trust's governance structure, the Board includes represantation from the Investment Manager and
the Fraject Manager, enabling alignment between strateqic oversight and operational execution, These Directors
contribute institutional knowledge and operational insights, while Independent Directars provide objectiva
|udgement and external perspective,

The Board consists of six members, including three Independsant Directors and three Non-Independent Directors,
reflecting an appropriate balance between independence and executive oversight, The inclusion of a Woman
Independent Director contributes to diversity in Board compoesition and enhances the breadth of perspactives In
defiberations.

The Board Is actively engaged in overseaing matters material to the Trust's actlvities, including asset performance,
malntenance slandards, safely considerations, and compliance with applicable regulations.

Mxt Infra Trust recognizes that a competent, independent, and diverse Board is essential to ensuring transparency,
strangthening stakeholder confidence, and supporting responsible infrastructure managemeant,

Composition and Diversity of the Board

The compasition of the Board reflects a structured approach to governance, ensuring an appropriaie mix of
independence, experience, and diversity.

Independent
Directors

Mon-
Independent
Directors

Gender Composition

00000

Male x5 | Female x1
Women on Board: 16.67%

("L
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Details of the Board of Directors

Mr. Anil Kumar Chaudhary

indapendent Diractor

Ms. Jyoti Davar Vij

Woman Independent Director *

Mr. Sumit Sen

Han-lndepandent Directon

Mr. Rajat Kumar Mishra

INVESTMENT MANAGER

Wailter Infra Manager Private Limited serves a5 the Investment Manager of Nxt Infra Trust and is responsible for the
owverall strategic management and administration of the Trust, Acting on behalf of the Trust, the Investment Manager
oversees portfolio performance, capital allocation, regulatory compliance, stakehelder communication, and lang-
term value creation.

The Investrnant Manager plays a central role In monitering asset performance, supporting Board oversight, and
ensuring that governance, risk management, and sustainability considerations are integrated Into decislon-making
processes, [t also facilitates coordination across the Trust, Project Manager, and asset-level SPVs to ensure
consistent implementation of pelicles, reporting requirements, and performance objectives across the portfolio.

Through disciplined oversight and strategic direction, the Investment Manager supports the Trust's objective of
delivering sustainable long-term value while maintaining strong governance standards and operational resilience,

Indepandant Director

Mr. Ralf Nowack

PROJECT MANAGER

The Project Manager, Walter Infra Project Manager Private Limited, is responsible for the Implemantation, execution,
and operational management of the Trust's infrastructure assats. The Project Manager plays a critical rele in
ensuring that asset-level activities are carried out efficiently, in compliance with defined standards, and aligned with
the Trust's overall strategic objectives.

Key responsibilities of the Project Manager include overseeing the maintenance and performance of highway
assets, ensuring adherence to prascribed operational and safety standards, and coordinating with contractors and
service providers for effective execution. The Project Manager Is also responsible for monitoring asset conditions,
service quality, and compliance with regulatory and contractual requirements.

Mon-Independent Directar

Mr. Gaurav Chaturvedi

Through structured processes, performance monitoring systems, and standardlzed ocperating procedures, the
Project Manager supports the delivery of safe, reliable, and efficient infrastructure services, contributing to the
Trust's overall performance and sustainability outcomes.

Mon-Independent Difector & CF
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BOARD COMMITTEES &
OVERSIGHT FRAMEWORK

To enhance the effectiveness of Its governance framework, the Board of Directors has constituted four speciallzed
committees with clearly defined mandates. Each committee operates with defined authorlty and accountability, and
its recommendations form-an integral part of the Board's decision-making process, This structured oversight
mechanism reinfarces transparency, strengthens internal controls, and supports the Trust’s commitment to high
standards of governance.

Audit Committee

The Audit Committes serves as a key pillar of the Trust's governance framework, with primary
responsibility for oversesing financial integrity and internal control systems. It exercises oversight
into the financial reporting process, reviews financial statements; audit cbservations, and key
accounting judgements, and maonitors the performance and independence of statutory auditors,

Risk Management Committee

The Risk Management Comrmittee is responsible for establishing and overseeing a comprehensive
risk management framewaork that addresses financial, operational, sectoral, and ESG-related risks.
The Committes periodically reviews the adequacy and effectiveness of risk management systems,
including business continuity planning, and pravides the Board with eritical insights on emerging
risks and mitigation strategies.

Momination and Remuneration Committes

The Momination and Remuneration Cammittee plays a strategic role In shaping the Trust's
leadership framework. It oversees Board composition and senior management appointments,
evaluating candidates bazed on defined criteria of skills, experience, and Independence. The
Committee also promotes Board diversity and supports development of a balanced, competent
leadership structure.

Stakeholders' Relationship Committes

The Stakeholders’ Relationship Committee safeguards the interests of unitholders and strengthens
stakeholder trust, It oversees mechanisms for addressing stakeholder grievances and ensures
concerns related to distributions, communications, and other services are resolved in a timely
mannee,

KK K| K| K

Unitholder Grievance Redressal Mechanisms

hxt Infra Trust maintains structured grievance redressal mechanisms 1o ensure timely and
transparent resolution of concerns raised by unitholders. Available mechanisms include:

« SEBI Complaints Redress System (SCORES): A centralized online grievance redressal platform
established by SEBI for lodging and tracking investor complaints in a transparent and time-
Dound mannar,

« Online Dispute Resolution (ODR) Platform: A SEEI-facllitated online dispute resolution
mechanism enabling canciliation and arbitration for resalution of disputes arising within the
Indian securities market through the SMART ODR platform.

Governance Meetings Overview - FY 2025-26

Board of Directors

Audit Committee

000000000
9

Momination & Renumeration Committee

7

Risk Management Committee

P98
4

Stakeholder's Relationship Committee

SO
3
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ESG GOVERNANC

Mxt Infra Trust adopts an integrated approach to ESG
governance, recagnizing that environmental, social, and
governance considerations are fundamental to long-
term infrastructure performance, risk management, and
value creation. Rather than operating as a standalone
function, ESG Is embedded across the Trust's
governance framework, management systems, and
day-to-day asset operations, ensuring that
sustainability considerations are incorporated into
decision-making at every level of the organization.

Oversight of ESG matters is provided through a three-
tier governance structure comprising the Board and its
Committees, management leadership, and asset-leval
teams. This framewaork ensuras clear acocountabillty Taor
sustainability-related risks, opportunities, and
performance cutcomes while enabling consistent
implementatlon across the Trust's operational partfolio.

At the strategic level, the Board and its Committeas
oversee ESG-related priorities, including climate-related
risks, health and safety performance, business ethics,
regulatory compliance, stakeholder engagament, and
long-term sustainability objectives. ESG considerations
ara reviewed alongside operational and financial
matters, reinforcing the Trust's commitmeant to
integrated decision-making and responsible
infrastructure stewardship.

At the management level, the Investment Manager and
Project Manager are responsible for transiating strategic
priorities inta operational acticn. This includeas
monitering ESG perfermance, overseeing
implemeantation of sustainability initiatives, supporting
GRESB participation, coordinating

sustainability reporting, and ensuring alignmeant with
established policies, management systems, and
requlatary reguiremeants.

At the asset level, ESG practices are embedded Into
operational activities through structured management
systems and performance contrels. Environmental
management Is guided through 1S 14001-certifled
systems, while cccupational health and safety is
governed through 150 450071-certified framewaorks.
These systems support consistent implementation of
environmental, safety, compliance, and stakeholder
engagement practices across all SPYs and operational
corridors.

ESG considerations are further integrated into the
Trust's Enterprise Risk Management framewark,
enabling sustainability-related risks and opportunities to
be identified, assessed, and managed alongside
financial and operational risks, Parformanca Is
manitered through definad reporting processes
covering environmental, social, governance; and
cperaticnal indicators, with outcomes reviewsd
pericdically by management and reported through
annual sustainability disclosures, GRESE henchmarking,
and indepandeant assurance processes.

Through this integrated governance model, Nxt Infra
Trust ensures that sustainability remains embedded
within the management of Its infrastructure asselts,
supporting responsible operations, reguiatory
compliance, organizational resllience, and long-term
value craation.

ESG Governance Framework - Oversight Structure

Tier 1

Board & Committees
Strategic ESG Oversight

+— Strategic Direction Parformance Reporting —
[ g

Tier 2

Management Level
Investment Manager + Project Manager
ESG Implementation - Monitering - Compliance

+— Sirategic Direction Performance Reporting—»

Tier 3

SPV & Asset-Level Teams




Thase policies collectively establish
a structured governance framework
that promotes ethical conduct,
transparency, actountability, and
regulatory compliance across the
Trust's operations,

POLICIES, MANAGEMENT SYSTEMS
& GOVERNANCE FRAMEWORK

Transparency, Disclosure and
Information Management

Transparency is a key piliar of Nxt
Infra Trust's governance approach.
The Paolicy for Determining
Materiality of Infermation
establishes criteria for identifying
and disclgsing material information
to stakeholders in a timely and
cansistent manner. Tha Trust also
maintains structured processes faor
documentation and record
management through the Document
Archival Policy, ensuring proper
retention, accessibility, and
traceability of information.

Key Governance Policies

The assessmant wa

conducted through a structured seven-stage process:

58

Paolicy for Evaluation of Board
Performance

Code of Conduct
fior Mxt Infra Trust

Anti-Bribery and
Carruption Policy
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Risk Management
Palicy

Dacumant 1
Archival Policy ! 18

Mominatlon and
Remuneration Palicy

Board Diversity
Policy

Board Governance and
Leadership Framework

Mxt Infra Trust has established a
structurad framework to ensure
effective Board composition,
performance evaluation, and
leadership eontinuity. The
Momination and Remuneration
Falicy define the criteria for
gppointment, evaluation, and
remuneration of Directors and
senior managemeant. Tha Palicy for
Evaluation of Board Performance
provides a struciured mechanism
for assessing the effectiveness of
the Board, Its committees, and
individual Directors.

Implementation and Monitoring

Governance policies at Mxt Infra
Trust are implemented through
structured processes supported by
internal contrals, monitoring
systems, and clearly defined
accountability mechanisms. The
Board of Direclars, supported by its
commitiees, provides continuous
oversight of governance practices,
ensuring adherence to policies,
regulatory compliance, and
effective decision-making.

Reqular reporting, periodic reviews,
and escalation mechanisms enable
timely identification and resaluticn
of governance-reiated matters,
thereby strenagthening the overall
govermnance framewaork.

The Board is supported by its
committees, including the Audit
Committee and Mamination and
Remuneration Cemmities, which
provide focused oversight on
gavemance implementation and
complianoe.

Governance practices ara
integrated with the Entergrise Risk
Management (ERM) framework,
enabling identiflcation and
mitigation of governance-rélated
risks.

Fericdic internal reviews apd audits,

along with defined escalation
rmechanisms, ensure timely
identification of gaps and
Implementation of correctiva
actlons. |

44
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BUSINESS ETHICS, INTEGRITY &
CODE OF CONDUCT

Mxt-Infra Trust adopts a structured
approach to business ethics and
inteqrity, recognizing these as
essantial to effective governance
and disciplined operations, Ethical
standards are embedded within the
Trust's governance framework and
are reflected in its decision-making
processes, operational practicas,
and stakeholder interactions across
all leveis of the arganization,

Given the Trust's eperating model,
which involves engagement with
unitholders, contractors, vendors,
and road users, malntaining
consistency in conduct and
transparency is critical. The Trust
ensures that established standards
are applied uniformly across its
operations, Including activities
undertaken at the assel level
through Special Purpose Vehicles
(SPYs),

Thraugh the integration of these
principles into governance
structures, cperational processes,
and compliance systems, Mxt-Infra
Trust maintains a canslstent
approach 1o accountability,
transparency, and responsible
business conduct.

Code of Conduct

Mxt-Infra Trust has established a
comprehensive Code of Conduct
that sets the foundation for ethical
behavior, integrity, and
accountability across its operations.
The Code applies to all entities and
individuais associated with the
Trust, including the [nvestment
Manager, PFroject Manager, Trustee,
and their respective directars,
management, and employees,
ansuring consistency in standards
of conduct across the organization,

The Code of Conduct reguires all
individuals to act in the best
intarests of unithalders and
stakeholders, while upholding high
standards of integrity, fairness, and
transparency in all business
activitles. It provides clear guidance
on key areas such as conflicts of
intarest, compliance with applicable
laws, ethical engagement with
stakeholders, protection of
confidential information, and
respansible use of authority.

At the Board and senior
management level, the Code
reinforces accountability and
fiduciary responsibility, reguiring
individuals 1o exercise independent
judgment, act with due care and
diligence, and avoid situations that
may compromise abjectivity o
integrity. These expectations ara
embedded into governance
processes and decision-making
frameworks across the
arganization,

The Code also extends to
aperational and stakeholder
interactions, including engagement
with contractors, vendors, and
service providers, ensuring that
ethical standards are consistently
applied across the value chain. [t
promates falr, transparent, and
respansible business practices,
while discouraging any form of
unethical conduct.

Implementation of the Code is
supported thraugh structured
governance mechanisms, including
penaodic affirmations, disclosure
processes, and oversight by
marnagement and the Board. Thasea
processes ensure that ethical
principles are actively monitored
and reinforced across the Trust's
aperations.

Through this approach, Mxt Infra
Trust fosters a culture of integrity
and accountabillty, ensuring that
athical conduct remains integral to
its governance framework and day-
to-day operations.

All members of the Board
of Directors and Senior
Management Personnel

have affirmed their
compliance with the Code
of Conduct for the
financial year 2025-26.

Fuull 'm%_-mn;muufm
Ny, SER ogutiienn &
netilat

Anti-Bribery & Anti-Corruption Framework

Mxt Infra Trust has adopted a zero-tolerance approach to bribery and corruption through its Anti-Bribery and
Caorruption Policy. This policy establishes a clear framework for preventing, detecting, and addressing unethical
practices across all aspeets of the Trust's operations.

The policy governs Interactions with contractors, vendors, and other stakeholders, ensuring that all business
activities are conductad with Inteagrity and in compliance with appllcable legal and regulatery requirements. It
provides guidance on acceptable practices refated to gifts, hospitality, and business courtesies, and outlines
proceduras for identifying and managing corruption risks.

The framewaork Is supported by internal controls and maonitoring mechanisms that ensure effective implementation
and enforcement, reinforcing the Trust's commitment to ethical business conduct.

Mxt Infra Trust extends its governance principles and ethical standards to third-party engagemeants, Including
contractors, vendors, and service providers associated with its operations, The Trust expects all third parties ta
adhere to applicable laws, regulatory requiremants, and standards of ethical conduct consistent with its Code of
Canduet and Anti-Bribery and Corruption Policy.

By extending governance practices across Its value chain, the Trust aims to mitigate risks, promote responsible
business conduct, and ensure consistency in ethical standards across all operational activities.

Zero Incidents - FY 2025-26

incldents of bribery or corruption were reported across Nxt Infra Trust and all a

Whistleblower & Vigil Mechanism

Mxt Infra Trust has established a robust Whistleblowear and Vigil Mechanism to enable employees and stakeholders
to report concerns related to unethical conduct, fraud, or viclations of policies in a secure and confidential manner.

The machanism is designed to ensure accessibility, transparency, and protection for individuals raising concerns.
Reports can be submitted through designated reporting channels, and all concerns are handled with strict
confldentiality. The Trust ensures that individuals reporting concerns are protected agalnst retaliation or
victimization.

All reported cases are subject to independent review and investigation by the "Empowered Cammittee”, with
appropriate actions taken based on the findings. The mechanism is overseen through established governance
processas to ensure fairness, accountability, and timaly resolution,

This structured approach strengthens the Trust's governance framework by enabling early identification of 1ssues
and reinfarcing a culture of integrity and openness.

Zero Whistleblower Complaints - FY 2025-26

cmplaints v recelved during the year, reflecting the Irust's strong ethical foundatian
and culture of transparent conduct

i o
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Compliance

Muxt Infra Trust adopts an
aperationally embedded approach
to compliance, aligned with the
nature of highway asset
management. Compliance is
implementad at the asset leval
across Speclal Purpose Vehicles
(SPWs), where day-to-day activities
including toll operations, roadway
malntenance, and user services are
directly managed and monitored.

Acrass its portiolio, the Trust
ensures that all assets operate in
accordance with concession
agreements, statulory approvals,
and applicable regulatory
conditions. This includes adherence
to environmeantal requirements,
operational performance standards,
and safety protocols, which are
systematically integrated Into
routine asset management
practices. Compliance |s therefore
embedded within operational
execution rather than being treated
as a standalone function.

Environmental compliance is
maintained through adherence to
applicable Central Pollution Control
Board (CPCE) and State Pollution
Control Board (SPCE) norms,
particularly in relation to emissions
from diesel generator (DG) sets,
noise levels at toll plazas, and
wasle management practices,
DOperational controls such as
periodic menitoring of emissions
and nolse, segregation and disposal
of waste generated at toll plaza
facilities, and managemeant of
wastewater from user amenities are
implemented to ensure alignment
with regulatary requirements.

Fram an operational perspective,
compliance is closely linked to the
performance and maintenance of
road infrastructure. Routine and
pericdic malntenance actlvities ara
carried out in accordance with
standards prescribed by the
National Highways Authority of
India (MHAL), Including upkeep of
pavemeant condition, signage, lane
markings, and safety Infrastructure,
These practices ensure adherence

to defined service leveis while
maintalning safety and usabllity for
road users,

To ensure consistency and
aversight, compliance abligations
are tracked and monitered at the
SPV level thraugh structured
processes for documentation,
reporting, and internal review.
Pariodie inspactions and
operational assessments are
conducted to verify adherence, and
any identifled deviations are
addressed through defined
corrective actions

In addition to operational and
environmental compliance, Nxt Infra
Frust maintains a strong
commitment to ethical conduct
across its activities, Compliance
with applicable laws governing
kusiness practices, fMinancial
reporting, and stakeholder
interactions Is supported by
established internal contrals,
governance policies, and review
mechanisms, reinforcing
transparency and accountability
across the organization.

Ethical conduct & Whistleblower
Anti-corruption Complaints

Redgulatory Legal & Statutory

compliance Adherence

Govarnancea Controls

Toll Compliance

Toll plaza operations at Nxt [nfra
Trust are managed with a strong
emphasis on regulatory adherence,
operational Integrity, and user
service standards, particularly for
assets whare tolling activitias are
directly undertaken by the Trust,
such as MCP. As toll plazas
represent a key interface with road
users, compliance is embedded
within both the infrastruciure and
the day-to-day functioning of these
facilities.

Across its tolling assets, the Trust
ensures adherence Lo applicable
glectronic toll collection mandates,
with FASTag-based systems
serving as the primary mode of
transaction. These sysiems are
supported by defined operational

User

Services

controls to ensura high system up
time, accurate capture of
transactions, and reliable revenue
reporting. Perlodic reconclliation of
toll data, system validations, and
manitoring of traffic patterns are
undertaken to maintain
transparency and prevent
discrepancies.

Public amenities provided at toll
ptazas, including sanitation facilities
for road users, are maintained with
appropriate environmental
safeguards. Wastewatar generated
fram these facilities |s managed
through septic systems or
equivalant arrangements, which are
periodically cleanad and maintained
to ensure safe and compliant
disposal.

FASTag & ETC Systems

Electronic toll collection, uptime
controls & reconciliation.

Taoll rates
display, lane
diseipline,
grievance
redrassal.

Compliance

Fram a user interface perspective,
foll plazas are cperated in
accordance with prescribed service
and transparency reguirements.
This includes ciear display of
notified toll rates, maintenance of
l[ane discipline, and availability of
grievance redressal mechanisms at
the plaza leval. Feedback fram road
users is systematlcally recorded
and addressed, supporting
continuous Improvemeant in sarvice
delivery and operaticnal
fransparancy.

DG Set

Toll Plaza

Compliance

Wastewater & Sanitation

Septic systems, routine
cleaning, safe dispasal.

CPCB/SPCB
norms, acoustic
enclosures,
stack heights.

18
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ENTERPRISE RISK MANAGEMENT

(ERM)

Mxt Infra Trust adopts a structured
and future oriented strategy for risk
management, positioning risk
governance as an integral
component of its operational and
strateglc framework; The Trust
recognizes that effective risk
management is critical to
maintaining asset performance,
ensuring service continuity, and
safeguarding long=-term value
creation.

Risk considerations are embedded
within core business processas,
enabling the Trust to anticipate
potential disruptions, respond 1o
emearging challenges, and
strengthen operational resilience
across its infrastructure portfolio,
This approach ansuras that risk
managament 15 not treated as a
standalone function but is
integrated inta day-to-day
decislon-making and asset
management practices.

Approach to Risk Management

appropriate mitigation measures.
While the investment Manager and
Project Manager support aversight
and execution functions, the ERM
framework is primarily designed to
address risks associated with the
Trusl's assel portiolio.

Risk Identification and
Assessment

Thlrﬂug:h the comprehensive risk :nhn:m:-;ml
universe, the Trust enables Gt i o
structured |dentification and
classification of risks dcross its
operations. Risks are categorized
inte strategic, eperational, financial,
compliance, and external risk areas,
ansuring a holistic understanding of
potential eXposures.

These categories reflact the key
risk drivers af the Trust's business
madel, including traffic and revenue
variability, asset performance and
maintenance, financial exposures,
regulatory compliance, and external
factors affecting operations. Risks
related to information systems and

Core Components of the ERM Framework

Risk Universe

Risk Register

Risk Assessment
Framework

Risk Response
Mechanisms

Risk Monitoring &
Reporting

Residual Risk

Board & Committee
Oversight

Structured classification of risks ensuring comprehensive coverage across all
relevant risk categories,

Central repository capturing risk descriptions, classification, probability and
impact assessment, assigned ownership, and mitigation measures. Enables
systematic tracking and pricritization across SPVs.

Probability and impact scoring applied to evaluate severity of risks and ensure
consistency in risk evaluation across assets.

Mitigation through operational controls, transfer through contractual and
insurance arrangements, and acceptance within defined tolerance levels.

Risks are periodically reviewed, updated, and escalated where required, providing
visibility to management and governance bodies.

Residual risks are monitored through periodic reviews, internal controls, audits,
and continuous assessment of key risk indicators across 5PVs and corporate
functions.

Board of Directors and Risk Management Committes review key risk exposures
and assesses mitigation effectiveness on a periodic basis.

Oversight of the ERM framawork |5 provided through the Trust's governance structure, including the Board of

Directars and the Risk Management Committeg. These bodies review key risk exposures, assess the effectiveness
of mitigation measures, and ansure alignment with strategic and operational pricrities. Risk reviews are conduciad
on a periodic basis, enabling cantinuous monitoring and timely escalation of critical risks.

The Trust has established a cybersecurity are also considered
comprehensive Entarprise Risk within the broader framewaork,
Managen'lent [ERM] framEWﬂlk 1] recﬂgnizing lhe impg-rtanﬂe ﬂ.f
systematically identify, assess, and digital reslliencea.

manage risks arising from its
infrastructure assets, The
framework is aligned with the
Trust's operational structure and
focuses on risks associated with
asset-level activities undertaken
through Special Furpose Vehicles
(5PVs). while also addressing potential residual impact of such
corporate-level risks across all risks in the near future, Risks are
fUﬂEtlﬂnE of the TrLlEt and its EPVE. assessed across ﬁnanciah

operational, and compliance

Mxt Infra Trust continues to strengthen its risk management practices through ongeing refinement of its processes,
supparted by operational insights, internal reviews, and evolving business requlrements, This approach ensures that
the ERM framework remains responsive to changing risk conditions while maintaining a consistent focus on asset
performance, compliance, and operational stability across its portfolio,

Identified risks are evaluated using
a defined methodology based on
probability, Impact, and residual risk
exposure, enabling prioritization
and consistant assessment across
assers, while also considering the

87 identified risks. Named owners. Defined responses. Board-level oversight.

Mt Infra's risk governa ot just declared - it is demonstrated.

49

Risk management is integrated into
planning, execution, and
performance monitaring processes,
enabling timely identification of
risks, avaluation of their patential
impact, and implementation of

dimensions, and classified basad on
severity and likelinood.
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ENVIRONMENTAL STEWARDSHIP AT
NXT INFRA TRUST

Mxt Infra Trust's highways carry
millions of journeys. Behind every
safa, well-lit, efficiently tolled
kllometer is an organization that
takes its envircnmental chiigations
as serigusly as its operational ones.

Environmental management at Mxt
Infra Trust is aligned with the
operational realities of highway
infrastructure assets and integrated
into the Trust's broader governance
and asset management framework.
The Trust recognizes that highway
operations involve continuous
interaction with energy systems,
fuel consumption, roadway
infrastructure, and user-facing
facilitles, each of which contributes
to its environmental footprint.

The Trust's primary environmental
impacts arise from electricity
consumption associated with tolling
infrastructure, roadway lighting, and
administrative facilities, followead by
operational fua| consumption from
diesel generator (DG) sets,
maintenance activities, and
aperational vehicle movement. LPG
and PNG consumption assoclated
with anciillary site operations also
farm part of the Trust's operational
environmental boundary. Thesa
impact areas are systematically
identified, monitered, and managed
across all assels,

Myt Infra Trust adapts a
comprehensive approach to
anvironmeantal accountability
through the implementation of an
130 14001-aligned Environmental
Management System (EMS],
supported by a formal
Enviranmental Palicy Manual
applicable across the Trust, the
Investment Manager, Project
Manager, and assel-level SPVs. The
EMS establishes a structured

framework for ldentification af
environmantal aspects, assessment
of impacts and risks,
implemeantation of operational
controis, and periodic performance
monitering.

During FY 2025-26, the Trust
continued to strengthen its
environmental performance through
renewable energy deploymeant,
enargy efficiency Initiatives,
aperational electrification
measures, and portfolio-wide
climate risk assessment activities.
Key initiatives Included operation of
the 1 MW solar installation at DME,
expansion of solar infrastructure at
CTHPL, deployment of electric
Likes at AMZ, and compietion of
physical and transition climate risk
asgessments across the portfalio.

Through these measures, Nxt Infra
Trust continues to integrate
environmental considerations into
aperational planning, infrastructure
management, and long-term
resilience planning across its asset
portfalic,

ENVIRONMENTAL POLICY
FRAMEWORK & MANAGEMENT

SYSTEMS

Mxt Infra Trust's approach to
environmental managament is
anchored ina formal and structured
policy framework that establishes
clear commitments, defines
operational standards, and creates
accountability across all entities
within the Trust's structure. The
framework consists of two
Interlocking instrumeants: the
Sustainability Paolicy, which sels the
ocwerarching environmental direction
at the organizational level, and the
Enviranmental Policy Manual, which
operationalizes those commitments
through specific policies,
processes, and largets for each key
gnvironmental area.

The Environmental Policy Manual
has been effective since August
2023. It was prepared with
reference to the 150 14001:2015
Envircnmental Management System
standard, ensuring that Nxt Infra
Trust's enviranmental management
is systematic, process-driven, and
aligned with Internationally
recagnized best practice. The
Manual is version-controlled,
periadically reviewed, and
applicable to all operations af MNxt
Infra from highway O&M to toll
operations and office functions.

ISO 14001:2015-Aligned
Environmental Management
System

The IS0 14001:2015 standard
provides the framewaork
grechiteécture for Nxt Infre Trust's
EMS. At its core, IS0 14001 requires
crganizations to identify their
environmental aspects, the
elements of their actlvitles that

interact with the environment,
evaluate the associated Impacts,
implement aoperational controfis to
manage significant impacts, and
cantinueusly monitor and improve
performance. For a highway
infrastructura operator, this
translates into a structurad
understanding of how toll plaza
operations (MCP], maintenance
activities, vehicle movements, DG
set combustion and waste
generation create environmental
risks and opportunities.

Within this frameawaork,
environmental aspects arg
identified at each 5PV through site-
level reviews, and those deemed
significant based on the scale of
impact, regulatory relevance, or
stakeholder concern are subject to
defined operational controls,
meonitaring reguirements, and
documented S0Ps. The IMS
{Integrated Management System)
framework underpins all monitoring,
with corrective and preventive
actions decumented in the CAPA
{Corrective Action and Freventive
Action) Register and reviewsd at
Management Review Meetings.

The EMS operates across a threa-
tier structure from Sustainability
Folicy at the Board level, through
the Envircnmental Policy Manual at
the management level, to SPY-level
cperational implementation
ensuring that envircnmental
commitments are transiated into
tangible on=-ground actions at each
of Mxt Infra Trust's six project
assels,

Key Environmental Policies and
Commitments

The Environmental Policy Manual
covers eight distinct policy areas,
egch with defined objectives,
guantitative targets, responsibility
allacation, manitering mechanisms,
and decumented actions, These are
not generic statements of infent
they are operationally grounded
commitmants tied 1o the specific
environmental realities of highway
asset management.

Governance of Environmental
Performance

All corrective and preventive
actions across all policy areas are
recorded in the CAPA Register and
reviewed at Management Review
Meetings. An annual independent
third-party GHG audit validatas
reported emissions data. CPCBE,
SPCH, and applicable envirenmental
regulatory compliance is tracked
across all SPVs through structured
compliance checklists, periodic
internal reviews, audits and
rmanagament oversight.
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CLIMATE STRATEGY

Clirate change |s reshaping the operating landscape for Infrastructure assets across the world. Rising
temperatures, changing precipitation patterns, increasing frequency of extreme weather events, evolving
stakeholder expectations, and the transition towards a lower-carbon economy are creating new challenges and
opportunities Tor infrastructure operators. For transportation Infrastructure assels that support economic actlvity,
regional connectivity, and public mobility, responding proactively to these developments is essential to ensuring
long-term operational performance and resillenca,

AT Mxt Infra Trust, climate action is viewed not as a standalone environmental initiative, but as an integral
component of responsible infrastructure stewardship. Tha Trust recognizes that climate-refated considerations
influence asset performance, resource consumption, operational continuity, stakeholder expectations, and long-
term value creation, Accordingly, climate considerations are progressively being embedded across governance
frameworks, risk management processes, operational planning, maintenance activities, and sustainability initiatives.

The Trust's approach is guided by a commitment to build resilient infrastructure, reduce operational emissions,
aptimize resource utilization, and strengthen climate-informed decision-making. During FY 2025-28, Mxt Infra Trust
advanced its climate journey through the completion of a portfolio-wide Climate Risk and Opportunity Assessment,
continued implementation of its Net Zero rcadmap, expansion of renewable energy initiatives, and integration of
climate-related considerations into enterprise risk management processes,

IPCC Climate
Seminars Applied

Renewable Energy
Generated

Operational
SPVs Assessed

08855

Trees Planted Across Corridors Met Zero Ambition

The Climate Strategy is built around four interconnected pillars:

Climate Resilience

The ability of Infrastructure assets to withstand, adapt to, and recover from evolving climatic
conditions Is Tundamental to long-term operational performance. Climate-related factors such as
rising temperatures, extreme weather events, flooding, and changing envirenmeantal conditions
have the potential to influence maintenance requirements, workforce safety, operational continuity,
and infrastructure reliabifity.

Te strengthen its understanding of climate-related challenges, Nxt Infra Trust completed a
comprehansive Climate Risk and Opportunity Assessment during FY 2025-26. The assessment
provided valuakle insights inte potential climate-related exposures across the portfolic and
supports the integration of resilience considerations inta asset management, maintenance
planning, business continulty processes, and risk managament activities,

The Trust continues to strengthen resillence through proactive [nfrastructure managemaeant,
emergency preparedness measures, climate-informed planning, and continueus monitoring of
emerging climate-related developments. By embedding resilience considerations into operational
decision-making, Mxt Infra Trust seeks to enhance reliability and maintain high standards of
service delivery under changing climatlc conditions,

Resilience Actions FY 2025-26

« Climate Risk and Opportunity Assessment completed across all operational SPVs
» Asset-specific resilience and mitigation measures under development
« Emergency preparedness protocols maintained across all coarridor asseis

Decarbonization

The transition towards a lower-carbon economy presents both a responsibility and an opportunity
for infrastructure operators, Mxt Infra Trust is committed to achieving Met Zero emissions by 2050
and is Implemeanting a structured decarbonization pathway to reduce greenhouse gas emissions
across its oparations.

The Trust's decarbonization strategy focuses on improving energy efficiency, increasing renewable
energy utilization, optimizing diesel consumption, and supparting the gradual adoption of lower-
emission mobility solutions. Operational initiatives such as solar energy deployment, DG set
optimization, electrification of cperational vehicles, and enhanced energy monitoring contribute to
reducing the carbon intensity of cperations while suppeorting long-term emissions reduction
objectives,

During FY 2025-28, solar Installations at the DME {1 MW, generated 683318 kWh) and CTHPL
1138265 kW distributed capacity, developad at INR 8.5 million) together generated 829850 kwh of
renawable energy. Five electric bikes were deployed at AM2 in Maharashtra as the first step In the
Trust's fleet electrification program. Through continucus improvement and targeted investmeants,
Mxt Infra Trust aims to progressively reduce operational emissions while maintaining operational
efficlency and asset performance.

2,98? ] 1 MW 138255 Kw 05

Total Renewable Energy DME CTHPL Distributed E-Blkes Deployed
Generated Ground-Mounted Solar Solar Capacity at AM2

Decarbonization Targets

« MNear-term: 5% GHG intensity reduction per lane-kmin FY 2026-27
= Medium-term: 30% GHG intansity reduction against FY 2025-26 baseline
« Long-term ambition: Net Zero 2050
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Progress in FY 2025-26

Resource Efficiency

Efficient utilization of resources is a fundamental element of sustainable infrastructure
managemeant. Mxt Infra Trust seeks to optimize the use of energy, water, and materials across its
operations while minimizing envirenmental impacts associated with its activities.

The Trust's approach focuses on improving operational efficlency, reducing waste generation,
enhancing recycling and recovery practices, promaoting responsible resource consumption, and
identifying opportunities for continual improvement. Through environmental management systems,
parfarmance monitoring, and operational contrals, Mxt Infra Trust seeks to create long-term
environmental and operational value while supperting its broader sustainability objectives.

Resource efficlency initiatives not only contribute to environmental stewardship but also
strengthen operational resllience and support cost-effective asset management During FY
2025-28, the Trust advanced several resource-ralated initiatives including structured wasta
managemeant practices, corridor plantation activities, and environmental monitoring programs
across the portfolio,

Resource Highlights FY 2025-26

« 108,855 plants across 4 SPVs median and avenua corridars

25+ species Including native hardwoods Dalbergla, Terminalia arjuna, and Holoptelea
IS0 14007-aligned EMS operational across all six SPVs

Structured waste management and environmental maonitoring maintained

As climate-related challenges continue to evolve, Nxt Infra Trust remains committed to strengthening resilience,
accelerating decarbonization, improving resource efficiency, and enhancing climate governance. Through a
combination of strategic planning, operational impravements, technology adoption, and stakeholder engagement,
thie Trust seeks to contribute towards a more resilient and sustainable infrastructure future while creating long-term
value for investors, road users, employees, and communities.

Climate Governance

Strong governance Is essential for effective climate management, Mxt Infra Trust integrates
climate-related conslderations into Its governance, sustainability, and risk management

N - ®

frameworks to support informed decisicn-making and accountability.

) ) Strengthen Climate Accelerate Solar Advance Fleat
During FY 2025-26, the Trusl further strengthenad its climate governance framework through the Resilience Planning Explansion Electrification

completion of a Climate Risk and Opportunity Assessment and the integration of climate-related
considerations within its Enterprise Risk Management framework. Climate-related matters are

reviewed through established governance mechanisms and are increasingly incorperated into O © (L!))

oparational planning, sustainability initiatives, and long-term strategic discussions,

This gavernance-led approach ensures that climate-related risks, opportunities, and performance
considerations remain aligned with the Trust's broader business objectives and stakeholder
expectations. Climate governance at Nxt Infra Trust operates across three tiers from Board and
Risk Management Committee ovarsight through te Investment Manager-led program planning and
SPV-level operational implementation.

Improve Resource Enhance Climate Deeapen ERM
Effeciency Disclosures Interpretations

Governance Structure

« Board and Risk Management Cammittee; guarterly climate risk oversight
= Investment Manager; climate risk registar and program management

« Project Manager and 5PV teams; operational implementation

« S0 14001 EMS; environmental managemsnt foundation at all assets

Be integrating climate considerations into governance, risk management and

infrastructure operations, Nxt Infra Trust is strengthening its ability to deliver safe,
reliable, and resilient infrastructure services in a changing climate.
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ENERGY MANAGEMENT

Energy Initiatives

Energy management at Nxt Infra Trust Is embedded within the 150 14001-aligned EMS and driven by the GHG
Decarbonization strategy and Renewable Energy initiatives. The Trust's approach to energy is structured arcund two
parallel okjectives: reducing the absalute and intensity-based consumption of non-renewable energy across all
operational activities and progressively Increasing the share of renewable energy in the porticlio's overall energy
misx.

HIGHLIGHT | CTHPL SOLAR INSTALLATION | INR 6.5 Million Investment |
138.265 kW Distributed Capacity

Rodftop and Ground-Mount lar infras ire at CTHPL

Distributed Solar Infrastructure at CTHPL - Location and Capacity

Location Installed Capacity
Toll Plaza 118.265 kW

O&M Office 12 kW

Truck Layby B kW

The roeftop and ground-mounted solar installation at CTHPL represents ane of Nxt Infra Trust's most significant
operational investments towards long-term decarbonization and renewable energy integration across its highway
asset portfolio. Developed at an investment of approximataly INR &.5 million, the installation has bean designed to
support on-site operational energy requirements while reducing dependency on grid-based electricity consumption
across the project corridaor,

The distributed solar infrastructure supplies renewable energy for operational facilities and associated infrastructure
within the asset and forms part of the Trust's broader strateqgy to progressively integrate clean energy solutions into
highway operations,

During FY 2025-26, the CTHPL installation generated approximately 136532 kWh of renewable energy

The Installation also demaonstrated strong operational production efficiency, achieving an average generation
performance of approximately 3.6 units per kW per day during operational periods. However, during the reporting
year, the solar infrastructure experienced temporary underparformance and partial shutdown for a period exceeding
three moenths due to physical damage arising from a natural event affecting portions of the Installation. This resulted
in lower renewable energy generation during FY 2025-26 compared 1o the asset's expecied operational potential.

Restoration and corrective measures have subsequently been completed, and the installation has resumed normal
operations. With the system now restored to full operational condition, the Trust expects significantly improved
ranewahle energy performance and higher ganeration contribution from the assets during FY 2026-27,

Index

Tha CTHPL installation demanstrates the oparational viability of integrating renewable energy infrastructure within
highway operations and continues to sarve as an important reference assel within Nxt Infra Trust's broader
decarbonization strategy.

136932

Renewable Energy Generated (FY 2025-26)

Average Generation per kW per Day Capital Investment

1 MW Solar Plant at DME (Delhi-Meerut Expressway)

Renewable Energy Generated
FY 2025-26

Installed Capacity
Ground-Mounted

During FY 2025-26, the DME Instaliation generated approximately 693318 kwh of renawable enargy, contributing
significantly to the Trust's renewable energy portfolio and supperting reduction of Scope 2 greenhouse gas
emissions through displacement of grid-based electricity consumption.

The DME solar Infrastructure continues to demonstrate the cperational viabllity of integrating renewable energy
sysiems within large-scale highway infrastructure assets and serves as a reference model for future renewable
gnergy deployment across the Trust's broader portfalia,

1]
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Electric Bike Deployment at AM2 (NI Road)

Electric Bikes Deployed Annual Emissions Reduction Expected

Petrol Combustion at Site Level NI Road Pilot Asset

Five electric bikes were deployed af the AMZ (NI Road) sites during FY 2025-26 to replace petrol-powered vehicles
previously used for operational patrolling, incident response, and site-to-site movemeant, This Initiative eliminates
direct petrol combustion at the site level for routine operational mability, s expected to reduce emissions by
approximately 8.2 tCO; annually and signals the beginning of the Trust's fleat electrification program. The AMZ e-
bike model operationally successful and cost-effective in malntenance will inform the progressive rollout of electric
mobility across the breader portfolio.

Additional Energy Efficiency Actions

Alongside the flagship initiatives above, a range of energy efficiency actions are implemented across SPVs through
the IMS framewoark including DG set preventive maintenance and fuel calibration to optimize combustion efficiency,
regular service cbligation to vendor of aperational vehicles to maintain fuel consumption at prescribed standards,
and periodic internal audits at toll plaza facility to identify and address inefficiencies. Energy consumption data is
tracked at the asset level through structured monitoring systems, with performance reviewed annually and
escalated to management where deviations are identified.

ENERGY CONSUMPTION

Mxt Infra Trust's total energy consumption in FY 2025-28 was 35,080 GJ. The energy mix is dominated by grid
electricity, the primary power source for toll plaza operations, roadway lighting, and ancillary site facilities alongside
diesel and CHNG consumed by the operational vehicle fieet and DG sets at MCP.

A distinetive feature of Mxt Infra Trust's energy reporting is the breadth of the fuel boundary. Beyond the abvious
sources grid electricity and DG set diesel the Trust also accounts for diesel and CHNG consumed by its operational
vehicle fleet, evan though those vehicles are leased from Individual owners and are not formally owned by Nxt Infra
Trust. This Is a voluntary accounting decision consistent with the Trust's mobille combustion principle: the vehicles
serve Nxt corridors and their fuel consumption is Nxt's operational responsibility, Additionally, LPG and PNG
consumead for cooking purpaoses are also Included, reflecting a comprahensive enargy boundary.,

The Trust's operational flaet runs exclusively on diesael and CNG there are no petrol-powered vehicles within the
leased operational fleet boundary. The tables below present the full energy consumption breakdown by saurce.

Energy Mix (Total: 35,080 GJ)

Il 271.4%: 32,934 GJ : Non-Renewable Bl 3.6%:2,987 GJ: Solar

Energy Consumption by Source (GJ)

i -

‘ Source ‘ ‘ Consumption
Diesel 2,337.20 Gl
PNG 351GJ
CNG 547.62 GJ
LPG 64.56 GJ
Electricity consumption (Grid) 23 982.00G.
Solar energy generated on-site 2,987 GJ

2,987.00 35,080.00

32,934.00

fy

n3
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Total Energy Consumption by SPV - FY 2025 - 26 (GJ)
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MCP CTHPL DME CGRG GSY \M2
B Grid Electricity ¥ Fuel (Diesel /| CNG [ LPG) Solar (On-5Site)
Total Energy Consumption by SPV - FY 2025 - 26 (GJ)
lapy | Diesel DG | CNG | LPG | PNG Grid |Solar
_ Veh. (L) iDiesel (L) || (Kg) (Kg) {Kg) Elec. (kWh)| | (kWH)
CGRG 37 - 3855 - 1315,091 -
G5Y 8103 - - - 4,83 962 <
AMZ 11,605 - = = I 6,602 :
CTHPL 17,228 - - - - 20,25 950 136,532
DME 2423 - 1,047 - F0.8 14,76,281 693,318
MCP 12173 7,014 10,016 979.2 - 30,20,430 -
[TGTAL J[EB,B?G J[?,GM J[ﬂ,DBS J[LBE&I.? ][?D.B ][&3,23,406 ][3,29.550 ]

Note on Energy Boundary

Diasel generator (DG) sets are opearated by Nxt Infra Trust only at MCP ({the sole BOT Toll asset). DG
fuel consumpticn at MCP in FY 2025-26 was 7,014 liters. At all five HAM SPVs [CGRG, GSY, CTHPL,
DME, AM2), DG sets are operated by the concessloning authority or O&M contractors and fall cutside
Mxt Infra Trustl's eperational contral boundary under the GHG Protocol. The leased operational vehicle
fleet runs on diesel and CHNG onfy there are no petrol-powered vehiclas within the boundary.
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Renewable Energy

Mxt Infra Trust's renewable energy strategy Is centered on maximizing self-generation of clean electricity through
salar installations at operational assets, progressively reducing the portfelio's dependence an grid electricity, and
contributing to India’s naticnal clean energy transition goals. In FY 2025-26, total renewable energy generated and
utilized across the portfollo was 2,987.00 GJ (829850 kwh), all from solar sources, self-generated at two SPVs: DME
and CTHPL.

The Trust's Renewable Energy strategy, governed by the Sustainability Department and aligned with the GHG
Decarbanization pathway, establishes a clear commitment to increasing the renewable share of the eneray mix year
on year. The current renewable contribution of 8.2% s expected to grow as both existing installations are optimized
and new daeployments are planned across additional SPVs,

Solar Installation ‘ SpV ‘ Generation (GJ)
Ground-mounted solar plant DME 6,93,318
Rooftop and ground-mounted CTHPL 1,36,532

[Cnmbinad Total ] [ DME + CTHPL

Renewable Energy Commitment

(e ]

GREENHOUSE GAS EMISSIONS

Approach to GHG Accounting

Mxt Infra Trust accounts and reporis its greenhouse gas emissions in accordance with the GHG Protocol Corporate
Accounting and Reporting Standard, the globally recognized framewark for corporate GHG inventories. The
organizational baundary is defined on the basis of the operational control approach: the Trust accounts for
emissions from all assets and 5PV over which it exercises operational control, including all six project operations.

Emission factors for grid electricity are sourced from the Central Electricity Authority (CEA) grid emission factor
database (0.71 {COe/MWh), updated annually to reflect the prevailing grid mix. Fuel-based emission factors are
sourced from IPCC or equivalent nationally recognized databases. All emissions are expressed in metric tons of €O,
equivalent (1C0ze), applying Global Warming Potential (GWP) values consistent with the IPCC Sixth Assessment
Report. Emissions are categorized into Scope 1 (direct, from sources under operatiaonal control) and Scope 2
{indirect, from purchased aelectricity), in line with the GHG Protocol.

An independent third=-party GHG audit is conducted annually to validate reported data, assess compliance with
established targets, and recommend improvements for continual enhancement of energy efficlency and
decarbonlzation practices. GHG emissions are accounted annually across all projects and offlce operations through
the Trust's centralized GHG dashboard, as part of the Net Zerg 2050 pathway program.

The Mobile Combustion Decision - Owning What We Operate

A Choice Made for Environment - Owning Maobile Combustion in Scope 1

. These emissions could, with c
ad 1o upstream leased as

Mt Infra Trust has chosen not to take that path.

These vehicles operate exclusively in the service of Nxt Infra Trust's infrastructure assets. They respond to Mxt
requiremeants. They support Nxi's operational obligations under its concession agreements. Thair environmeantal
feotprint 15, In every functional sense, Nxt's footprint [rrespective of the legal ownership of the vehicle or the fuel. Ta
gxclude these emissions would be technically permissible but environmentally misleading, and inconsistent with the
transparent accounting standard the Trust holds itsalf to.

The decision to voluntarily include mobile combustion in Scope 1 has two important implications, First, it makes Mxt
Infra Trust's Scope 1 disclosure more comprehensive than strictly required, Second, it creates a clear obligation one
the Trust accepts willingly to actively decarbonize this fleet through progressive electrification, route optimization,
and fuel efficiency improvements, The e-bikes deploved at AMZ are the first action in this program. The transition to
CNG and EVY vahlcles across the broader fleet is the next. The inclusion of mabile combustian In Scope 1 is not
merely a disclosure choice. [t s the opening chapter of @ decarbonization commitment.

It is equally important to note that the leased operational vehicle fleet at Nxt Infra Trust runs exclusivaly on diesal
and CNG there are no petrol-powerad vehicles within the operational boundary. Sub-contractor vehicles are not
inciuded in Scope 1, as sub-contractors operate under their own management, procure their own fuel, and do not
fall within Mxt's operational control under the GHG Protocol, Their emissians are appropriately classified under
Scope 3 of the value chaln.
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Total Scope 1 Emissions: 211.57 TCOZE
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GSY —IIIIIIIIII 21.70 TCO2E
CGRG —IIIIIIIII 20.27 TCOZ2E

DME —IIII 09.68 TCO2E

.

A
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‘sw Stationary DG {Muhile CNG Vehicles || LPG / PNG ‘ Total Scope 1 |
_ Diesel (tCO.e) || Diesel (tCO.e) . (tCO.e) . (tCO.e) ._ttCDaﬂ:l
MCP 18.56 22.87 2880 293 82.69
AM2 . 31.08 ! : 31.08
CGRG - 1812 - 1.15 20.27
DME - 6.49 2.99 0.20 9.68
GSY . 21.70 - - 2170
CTHPL 7137 4615 - : 4615
[ TOTAL ][ 18.56 J [ 15715 ] [ 31.59 ][ 4.28 ] [ 21.57 ]

Mobile Combustion - 89.2% of Scope 1

Maobile combustion (vehicle diesel and CNG) accounts for 188.73 tC0;e representing 89.2% of total
Scope 1 emissions. This Is veluntarily Included under Nxt Infra Trust's moblle combustion principle.
Stationary DG digsel (MCP only, 7,014 liters) contributes 18.56 1COqe (8.2% of Scope 1). LPG and PNG
cooking emissions across MCP, CGRG, and DME account for the remaining 4.28 tC0Oze.
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Scope 2 Emissions - FY 2025-26

Scepe 2 emissions indirect GHG emigsions from purchased electricity totaled 581317 1COze in FY 2025-28,
representing 87% of Mxt Infra Trust's total reported emissions. Scope 2 dominates the portfolio's emissions profile,
reflecting the energy-intenslve and continuous nature of highway operations that require uninterrupted grid power.

The high Scope 2 share also indicates where the greatest decarbonization opportunity lies in the transition from grid
elactricity to renewable self-generation and procurement. The DME and CTHPL solar plants are already materially
reducing Scope 2 at those assets. Expanding solar capacity across the remaining SPVs is the single most Impactful
action available to Mxt Infra Trust for near-term Scope 2 reduction.

Total Scope 2 Emissions: 5,913.17 TCOZ2E

AM2 —] 4.75 TCO2E (0.1%)

GSY — ‘ ‘ ‘ ‘ ‘ ‘ ‘ 343.61 TCO2E (6%)

o — [N e rore o
CGRG —I"""""""" 933.71 TCOZ2E (16%)
cvwer— | [ HRHRHRHRRAI ++s0-42 veoze coom

e = | IHARRARRE AR =2 o 50 rooze o

r 3 [ ) \ "

‘ SPV Scope 2 Source H FY 2025-26 (tC0a.e) ‘ ‘ % of Total Scope 2

MCP Grid Electricity 2.144.51 36%

CTHPL Grid Electricity 1,438.42 24%

CGRG Grid Electricity 933.71 16%

DME Grid Electricity 1,048.16 18%

GSY Grid Electricity 343.61 6%

AMZ Grid Electricity 4.75 0.1%

[ TOTAL ] [ All SPVs ] [ 591347 ] [100% ]
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consolldaten GHO Summary' - Y cUesray ;SPU Scope 1 [scope2 || TotalGHG || Scope1 |/ Scope2  ||% of
O {(tCO.e) (tCO,e) (tCO,e) % % Portfalio

In FY 2025-26, Mxt infra Trust reported total greenhouse gas (GHG) emissions of 6124,74 tCO.e, comprising 211,57
ICO,e of Scope 1 emissions and 531317 1C0.e of Scope 2 emissions. Scope 2 emissions accounted for McP 62.69 2144.51 2,227.20 4% 96.29% 36.36%
approximately 97% of the Trust's total emissians profile, reflecting the electricity-intensive nature of highway
operations, including tolling infrastructure, roadway lighting, and associated operational facilitias, CTHPRL 4615 1,438.42 1,484.57 3% 95 89% 24.24%
MCF and CTHPL together contributed approximately 55.9% of the Trust's total portfalio emissions; primarily dus to
the scale of operations, traffic intensity, asset size, and operational energy demand associated with these SPVs, CGRG 20.27 933N 953.98 2% 97.88% 15.58%
AMZ recnr_ded the Iﬂwgst tatal emissions v_.uthtn the portfolio, primarily due to its very J:mlneizl grid elect_r;mty . DME 9.68 104816 1057.84 1% 99.08% 17.97%
consumption and relatively modest operational fuel use. The asset demonstrates the emissions reduction potential
of operational efficiency and serves as a reference within Mxt Infra Trust's broader decarbonization strateay.

G5Y 21.70 343.61 365.31 6% 294.06% 5.96%

AM2Z 31.08 4.75 35.83 87% 13.26% 0.59%

Total GHG Emissions - 6,124.74 TCOZE

ST LT LT R o Jlpwr Jsowe Jpom Jswn  Jows Jox |

B Scope 2: 96.9% | 5,913.17 TCOZE B scope 1: 3.35% | 211.57 TCO2E
Renewable energy exported to the grid resulted in avoided Scope 2 emissions of
165.97 tCOze, supporting the Trusts decarbonization pathway and transition towards
lower-carbon operations.
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Net Zero Commitment and Decarbonization Pathway

Mxt Infra Trust recognizes the importance of transitioning towards a lower-carbon infrastructure portfolic and has
Initlated measures to strengthen Its lang-term decarbonization approach across Its highway assets, As FY 2025-26
represents the Trust's baseline year for consolidated greenhouse gas (GHG) accounting, the Trust is currently
focused on strengthening data quality, improving emissions visibility across assets, and establishing the operational
maturity required to define a detalled lang-term decarbonlzation pathway,

The Trust has established an aspirational target to achieve Net Zero emissions by 2050 and is progressively
evaluating operational and technological measuras to support this transition. The decarbenization approach is
currently focused on the Trust's primary emission sources, including purchased electricity consumption, operational
fuel usage, and mobile combustion associated with highway cperations and maintenance activities.

As part of its near-term emissions reduction strategy, Mxt Infra Trust has established an initlal target 1o achieve a 5%
reduction In GHG emisslons Intensity per lane kilometer durlng FY 2026-27, using FY 2025-26 as the baseline year.
In addition, the Trust is working towards a longer-term target of achieving a 30% reduction in GHG emissions
intensity per lane kilometer against the establishead baseline.

The Trust intends to periodically review and refine its decarbonization approach as emissions data maturity
improves, operational initiatives are scaled across the portfolio, and additional reduction oppartunities are identified
through ongeing monitoring and assessment processes,

Through this phased and operationally aligned approach, Mxt Infra Trust aims to progressively strengthen its climate
performancea while suppaorting responsible and resilient Infrastructure management.

-0% INTENSITY ~ -30% INTENSITY

Mear-Term Target Medium-Term Target
GHG Intensity Reduction GHG Intensity Reduction
@ &

FY FY BY
2026-27 | w 2027-29 2035

FY
2023-26

BY
2030

NET ZERD

Met Zero Ambition

+13%

Solar + Fleel Expanstion

6,124.74

Baseline Year
GHG Inventory Estd

Decarbonization Levers

= Solar Expansion - Primary Scope 2 Lever: MCP, CGRG, and GSY currently do not have on-site solar
infrastructure and together account for approximately 58% of the Trust's total Scope 2 emissians, Expansion of
solar Installations across these assets has therefore been identified as a key near-term decarbonization pricrity.
Existing installations at DME and CTHPL have already demcnstrated operational feasibility.

= Fleet Electrification - Primary Scope 1 Lever: Moblle combustion emissions accounted for approximately 188.73
tCOze during FY 2025-26, representing 89.2% of total Scope 1 emissians. The deployment of electric blkes at the
AMZ asset represents the initial phase of the Trust's fleet transition approach. Progressive transition towards EV
and lewer-emission vehicles across SPYs is being evaluated, with CNG-based alternatives identified as an
intermediate pathway for assets such as MCP and DME.

+ DG Set Optimization and Reduction: Measures such as deployment of UPS systems, preventive maintenance of
DG sets, and optimization of aperational runtime are being implemented to reduce diesal consumption and
improve operational efficiency. DG sets are operated by Nxt Infra Trust anly at MCP, where 7,014 liters of diesel
were consumed in FY 2025-26. Over the longer term, the Trust intends to evaluate battery-based backup
systems and cleaner alternatives to reduce dependency on diesel-based backup Infrastructure.

» Data Monitoring and Verification: The Trust Is strengthening its emissions monitoring framework through
guarterly GHG tracking, centralized data censclidation, and pericdic review of operational performance
indicators. Annual independent verification of emissions data is also being undertaken to support transparency,
consistency, and continual improvemeant in climate reporting.
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AIR EMISSIONS

Approach to Air Quality Management

Nxt Infra Trust monilors and Manages & emissions associatad with its highway operations as part of its brosder
environmental management framework. Alr guality mansgement is integrated into the IS0 14001 -aligned
Envirenmental Management System (EMS) and focuses on minimizing emissions from operational activities
including diesal generator (OG] operation at the MCP toll plaza, vehicle movement, readway maintenance, and dust-
gensrating site activitiss,

Stationary combustan within the Trust's operational boundary s limited to two DG sets (125 kKVA and 300 kVA) at
the MCP toll plaza. The Trust monitors regulsted pollutants including oxides of nitrogen (NOx), particulate matter,
hydrecarbons (HC), and carbon monosxide (COJ through penodic stack emission assessments conducted by
accredsted agencies, supported by operational reviews and comective and peeventive measures through the IMS
framework.

in paraiel, amDent air quality along each comdor i monitored through 24-howr sampling at representative locations
using CPCB methods and assessed against the National Ambient Air Quality Standards (MAAQS). During FY
2025-26, gaseous pollutants (50, NO,, O5) remalned within NAAQS &t all monitored locations across the porticlio
Partlculate cancentrations (PM10, PM2.5) exceeded the 24-hour standard at several near-carriageway locations,
reflecting fugitive road dust, vehicular movement, and the roadside positioning of sampling paints typical of
oparational highway corridors rather than emissions under the Trust's direct control

These conditions are addressed through the dust-management messures set out below

DG SET

COMBUSTION

Pollutants: NOx, SOx, PM

Primary stationary emission source. Diese! combustion generates NOx, 50x, and PM. Operated under
CPCB/SPCB norms prescribed stack heights, acoustic enclosures, annual monitering.

MAINTENANCE SURFACE AND

ACTIVITIES SITE DUST

Pollutants: PM10, PM2.5, VOCs,
fugitive dust

Pollutants: PM10, PM2.5

Vehicular movemeant on shoulder and
unpaved access roads, wind-blown
material from embankments, and matesial
stockpiles generate PM resuspension.
Managed through water sprinkling,
containment, and vegeatation.

Pavement milling, bitumen laying, cutting,
debris clearing generate VOCs and
resuspended particulate matter.
Bituminous operations are particularly
significant for PM and VOC generation.

Alr Emissions Performance — FY 2025-26 (GRI 305-7)

Pollutant Description Unit 300 KVA 125 KVA Total
M Particulate Matter kg 1.581 0.230 1.82

NQOx Onides of Nitrogen kg 6.077 2.778 B.B55
HC Hydrocarbons kg 0.818 0.505 1424
co Carbon Monoxide kg am 1158 4,487

Mote: Emissions relate to the MCP DG sets only; other SPYs have no stationsry combustion scuwrce. All DG sats
operated within prescribed CPCB/SPCH stack emission imits
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Air Quality Management Measures

« DG Sel Maintenance: Regular preventive servicing, fuel calibration, and load managament to optimize
combustion and minimiza NOx, S0x, and PM. CPCB/SPCB-compllant stacks and acoustic enclosures at MCP tall
plaza DG installations.

« BS-VIFleet: All operational vehicles and maintenance equipment meet BS-V| emission norms (India's mast
stringent fuel standard), minimizing NOx and PM from mabile sources.

» Dust Suppression: Water sprinkling on maintenance zones, paved haul roads, wheel washing at sltes, and
material stockpiie containment to reduce PM resuspension.

« Bituminous Works Management: Hot-mix operations scheduled to minimize VOC vapar generation; eguiprment
maintained to prescribed standards.

« Renewable Substitution: Each percentage point increase in solar generation reduces DG set run-howrs directly
reducing S0x%, NO¥, and PM from stationary combustion.

« Fleet Electrification: E-bikes at AM2 eliminate petrol combustlon for site patrolling removing a direct NOx and PM

source at the asset level, . ._ g~ - ; i HIJIEIQEE lﬂ Er :

o e
A i

« \Vegetative Buffers: Roadside plantations, median greening, and embankment vegetation act as natural screens : A; : E
trapping particulate matter and improving amblent air quality along corrlders. i 4V ) = —
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WASTE MANAGEMENT

Waste managemant at Nxt Infra Trust is integrated into the Trust's environmental management framawork and
gulded by the principles of reductlon, reuse, recycling, and responsible disposal. Wastle management practices are
implemented actoss highway operations, toll plaza facilities, maintenance activities, and office operations through
project-speciflc Waste Management Plans developed for individual SPVs,

Waste generated across the Trust’s operations primarily comprises general non-hazardous waste, hazardous waste
assoclated with DG set and equipment maintenance, and construction and maintenance debris arising from roadway
rehabllitation activitles. Each waste stream |s managed through defined handling, storage, transportation, and
disposal procedures aligned with applicable reguiatory requirements.

Segregation at source, engagement with authorized recyclers and disposal agencles, reuse of recoverable
materials, and menitoring of hazardous waste handling practices form part of the Trust's operational wasfe
management contrals implemented across the portfalio.

Waste Categories and Disposal Methods

» General / Non-Hazardous Waste: Domestic waste from toll plazas and offices, packaging, consumables, and
green waste from plantation actlvitles. Segregated at source into biodegradable and recyclable streams,
Disposed through municipal systems and authorized recyclers targeting to maximize recycling and compaosting
and minimize landfills.

« Hazardous Waste: Usad oil and lubricants from DG set maintenance and eguipment servicing, collected In
designated bunded storage with spill kits and transferred to PCB-authorized handlers with valid consignment
manifests. Waste batterles from LIPS and toll systems returned to manufacturers or certified battery racyclers. E-
waste from tall collectlon eguipment and IT systems channeled through CPCB-authorized e-waste recyclers,

« Construction and Maintenance Debris: Waste bituminous material, concrete delbris, and scrap metal from repair
and rehabilitation works. Wherever feasible, reclalmed asphalt pavemeant (RAP) and debris are reused on-site.
Residuals disposed through certified contractors. Adoption of low-carbon road materials (GGES cement,
recycled rubber, recycled aggregates) minimizes debris generaticn at source.

Waste Performance - FY 2025-26

In FY 2025-26, Mxt Infra Trust generated a totat of 84.35 tons of waste across its portfolic. The waste profile was
predominantly composed of recyclable non-hazardous waste, which accounted for 84.08 tons, representing
approximately 99.8% of the total wasle generated. This waste primarlly comprised packaging materials, office
consumabiles, and operational waste arising from toll plaza and roadway oparations,

Hazardous waste generation remained limited to 0.09 tons and was primarily associated with used oll generated
from DG set maintenance activitias. In-additicn, a minor guantity of biomedical waste amounting to 0.01 tons was
generated from site-level medical and first-aid facilities.

Waste generation across the portfolio was largely concentrated at MCP, which accounted for approximately 21.6%
of tatal waste generated, Including 76,86 tons of general waste and 0,06 tons of hazardous waste. This is
consistent with MCP's seale as the Trust's largest operational SPV In terms of workforee strength and operational
intensity. CTHPL contributed approximately 7.7% of the total waste generated during the reporting period.

The limlted generation of hazardous waste across the portfolio refiects the operatianal nature of M=t Infra Trust's
activities, which are primarily associated with highway operations and maintenance and do not involve industrial
pracessing or manufacturing activities, Waste management practices across assets are implemented through
segregation at source, authorized disposal mechanisms, and periodic moanitoring in line with applicable
anvironmeantal requireaments,

Total Waste - 84.35T

L

B Recyclable Waste: 99.7% | 84.09T
B Bio-Medical: 0.1% | 0.07T

W Hazardous: 0.1% | 0.00T

B Biodegradable: 01% | 0107

Used Qil and
Lubricants (DG sets)

General —
Biodegradable

General — Recyclable
(Paper, Metal, Plastic)

E-Waste
(IT, toll equipment)

Bio-Medical
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GREEN PLANTATIONS &
BIODIVERSITY

Mxt Infra Trust's highway corriders are linear landscapes that traverse agricultural zones, ecologlical communities,
and diverse geographies across India, The plantation program is a deliberate commitment to enhancing the
ecologlcal guality of these corridars structured, species-apprepriate, and location-specific greening that delivers
measurable environmental benefit across the project assets.

The program encompasses native and regionally appropriate specles selected for ecological sultability, climatic
resllience, and functional value. Plantation data has beean formally surveyed and recorded at the 5PV leval with
chainage-wise documentation across median, avenue, and ernamental zones, The portfolio's plantation program is
ane of the most tanglble expressions of the Trust's commitment to environmental stewardship.

Plantation Summary by SPV

‘.SP"J ‘ ‘IMedian ‘ i“A\rerlue | [ Ornamentat | ‘#.Tntal ‘ ‘ No. of ‘ % of

|| Plants :Plantﬁ I| Plants Il Plants _. ‘_Species ) .Pnrtfnliﬂ
MCP 33152 - - 33152 10 30.4%
CGRG 24,703 - . 24,703 9 22.6%
GsY 26,137 10,609 247 36,993 15 33.9%
CTHPL 8,671 5,336 - 14,007 5 12.8%

.

[ TOTAL ] [ 91,723

Top 5 Species

Species | Total Plants | SPVs Present ‘ Plantation Type Key Ecological Role
I .
Calliandra 27841+ CGRG, GSY, Median Heat-hardy dominant corridor

MCP species; continuous color; PM
filtration; drought tolerant
across all conditions

Tecoma 11,705+ CTHPL, GSY, Median Dense flowering screen;

CGRG, MCP particulate matter filtration;
strong pollinator support across
multiple corridors

Bougainvillea 9,273+ GSY, CGRG, Median Thorny visual and physical
MCP barrier; vibrant seasonal color;
effective corridor screen
Dalbergia 7,265 GSY, CTHPL Avenue Mative deciduous canopy;
shade; biodiversity habitat; soil
stabilization; high ecological
and timber value
Holoptelea 2,97 GSY Avenue Hardy native avenue species;

robust roadside establishment;
suitable for high-traffic corridar
conditions

(=14]



ASSET-LEVEL HIGHLIGHTS

MCP - Most Species-Rich Median

MCP's median plantation spans the full corridor with 33,152 plants across ten species: the maost
diverse median palette in the portfolio: The species combination of Kaner, Bougainvillea, Tecoma,
Calliandra, Hiblscus, Cleredendrum Inermis, Jatropha, Champa, Ficus, and Palm create layered
ecological function across the entire alignment: visual and physical screening, fragrance, poliinator
attraction, continuous seasonal color, and canopy formation at key sections. The chainage-wise
plantation survey documents the condition of evary 200-meatre section of the carridor median,
providing the operational team with a structured maintenance and replacement record across MCP's
full alignment,

CGRG - Calliandra-Dominant Corridor

CGRG's median plantation acrass MH-73 and NH-72A comprises 24,703 plants across nine species.
Calliandra dominates at 18,770 plants representing 76% of the corridor's median planting creating a
dense, continuous flowering screen along the full alignment. The supparting species mix of
Bougainvillea, Hamelia, Tecoma, Hibiscus, Jasminum, Lawsonia, Kaner, and Champa adds ecological
diversity to the corridor while maintaining a cohesive visual character, Consistent Calendra-led
spacies selection acrass CORG creates an ecologically connected greening palette with the adjacent
GEY corrider, extending biodiversity benefit across both alignments.
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Environmental Benefits of the Plantation Program

Particulate Matter Filtration: Dense median planting the Calliandra and Bougainvillza screens at CGRG and GSY,
the Tecoma screen at CTHPL, and the mixed ten-species median at MCP forms a physical barrier that intercepts
P particles generated by traffic movement. This directly banefits communities living adjacent to high-traffic
corridors where roadside PM concentration is a material public health concern.

Soll Stabilization and Eresion Control: Avenue species with deep or dense root systems Dalbergia, Terminalia
arjuna, Holoptelea, and Pongamia pinnata at GEY and CTHPL stabilize embankment slopes and verges, reducing
soil erosion from rainfall and surface runoff. This is directly relevant to assets with identified flood and landslide
climate risk profiles, particularly GSY and CTHPL.

Corridor Cooling and Microclimate Regulation: Canopy-farming avenue trees at GSY and CTHPL provide shade
that lowers surface temperatures along road margins and at toll plazas, reducing heat exposure for operational
staff and corridor communities. This benefit is particularly material at CTHPL and G3Y, which face significant and
rising extreme heat expesure under the Trust's physical climate risk assessment,

Carbon Sequestration: The avenue program across GSY (10,802 trees) and CTHPL {5,336 trees) anchored by
lang-lived native hardwood species including Dalbergia, Terminalia arjuna, and Pongamia pinnata contributes
measurably to carbon sequestration along the coerridor alignments. Dalbergia in particular develops high above-
ground carbon stock at maturity and is among the most valuable native species for long-term sequestration
along highway corridors.

Biodiversity and Habitat Support: The species palette across the four SPVs from flowering median specles
including Hibiscus, Jasminum, Kaner, and Hamelia, to fruiting avenue natives including Syzygium and Terminalia
arjuna, and ornamental spacies Including Callistemon and Champa supports pollinaters, birds, and corridor fauna
alang Mxt's highway allgnments. Consistent species selectlon across CGRG and GEY, particularly Calliandra and
Tecoma, creates ecologically connected greening acrass the two adiacent corridar stretches, extending
biodiversity benefit across the combined alignment.

GSY - Portfolio's Most Comprehensive Program

G5Y's plantation program is the largest and most ecplogically diverse among the four surveyed SPVs,
with 36,993 plants across 15 species spanning all three plantation types of median, avenue, and
ornamental, The median is anchored by Calliandra at 9,071 plants and Bougainvillea at 7103, together
forming a continuous dual-species screen supported by Tecoma, Hibiscus, Hamelia, Ixora, and
Jatropha across the full carridar length. The avenue grogram of 10,608 trees led by Dalbergia (4,678),
Holoptelea (28171, and Terminalia arjuna (2,604) represents the most significant native canopy
investment in the portfolio, with Syzygium and Bauhinia variegata adding fruiting and flowering
diversity. The arnameantal program of 247 Washingtonia, Champa, and Callistemon plants marks entry
and feature locations across the corridar with zero martality recorded.

CTHPL - Most Ecologically Layered Corridor

CTHPL's plantation program combines an intensive meadian screen of 8 6717 plants Tecoma and Kaner
creating a dense; colorful, continuous flowering barrier along the full corrider with the portfolio's
strongest avenue program of 5,336 trees across Dalbergla, Terminalia arjuna, and Pengamia pinnata.
These thres avenue species are all native deciduous trees with significant canopy spread biodiversity
value, ecological resllience, and soll-stabilizing root systems. CTHPL's avenue program is the most
ecologicaily robust highway greening in the portfolio on a per-species basis. Given CTHPL's elevated
tropical cyclone exposure and wildfire risk identified in the physical climate risk assessment, this
vegetation atso contributes directly to corridor resilience planning.

1,08,855 plants across four corridors. From the Calliandra screens of CGRG to the
Dalbergia avenues of GSY and CTHPL every kilometer Nxt Infra Trust operates is a
kilometer being made greener.
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Nxt Infra Trust | FY 2025-26 | Social Performance

. AT A GLANCE

Al figures pertain to FY 2025-28 and retlect performance récorded across emplovess and the contracton worklornce:
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#3.

SOCIAL RESPONSIBILITY AT
NXT INFRA TRUST

For kxt Infra Trust, social
responsibility is intrinsically linked
ta the human impact of
infrastructure operations. As a
manager of public-use
transportation assets, the Trust's
responsibilities extend beyond
internal workforce management to
encompass the safety, well-being,
and experience of all stakeholders
connected to its operating
ecosystem including employees,
contractors, road users, emergency
responders, service partners, and
communities |ocated along Its
corridors,

Highway infrastructure Is
fundamentally people centric, The
quality, reliability, and safety of
transportation assets directly
influence mobility outcomes,
workforce well-teing, accessibility,

and broader community
interactions. Nxt infra Trust
therafore recognizes that
respansible infrastructure
management must deliver not only
aperational performance, but also
meaningful social value through
safer roads, healthier workplaces,
responsive stakeholdar
engagement, and nclusive
infrastructure stewardship.

The Trusl's social approach Is built
around the principle that strong
operational performance and
positive human outcomes are
mutually reinforced. This is
reflected In the way Nxt integrates
gccupational health and safety,
road user protection, employes
well-baing, stakehalder
responsiveness, and community
engagement into its broader
aperating model.

As the Trust continues to
strengthen its sustainability journey,
its social priorities remain focused
on fostering safe workplaces,
enhancing workfarce capability,
prameting inclusive and aethical
employment practices, supporting
safer mobility outcomes, and
creating long-term positive
angagement with the communities
connected to its infrastructure
assets.

SOCIAL GOVERNANCE FRAMEWORK

Mxt Infra Trust's approach to social responsibility |s supported by a structured governance and management
framewark designed to ensure that people-related risks, stakeholdar expectations, and soclal performance
considerations are systematically managed across ts operations. Given the public-Tacing and operaticnally
intensive nature of transpertation infrastructure management, effective social governance is essential to maintaining
safe workplaces, protecting stakeholder well-being, and fostering respansible infrastructure stewardshlip.

The Trust's social governance framework integrates policy commitments, management systems, operational
controls, and aversight mechanisms that collectively support consistent implementation across its asset portfolio.
Social priorities are managed through a combination of central governance oversight and asset=lavel execution,
ensuring that social censiderations are embedded into day-to-day operations rather than treated as standalone
sustainability initiatives.

Woarkforce health and safety governance is a particularly important component of this framework, supported
through structured occupational health and safety management systams aligned with Internationally recognized
standard IS0 45001. aligned with intermationally recognized standard IS0 45001, Soclal governance also extends
across employes well-being, labor practices, grievance managemeant, stakeholder responsiveness, road safety
management, contractor oversight, and community engagement processes.

Given the Trust's operating model, which involves extensive coordination with contractors, service providers, and
project-level operational teams, social governance responsibilities extend beayond direct employeas to encompass
broader workforce ecosystems connected to infrastructure operations.

Social Governance in Action

Mxt Infra Trust's social priorities are overseen through a combination of Board-level governance, managemeant
oversight, asset-level execution, and structured sustainability management processes: Sccial performance
indicators refating to workforce health and safety, employes wellbeing, road safety, stakeholder engagemant,
community investment, human rights, and grievance management are periodically reviewed through established
governance mechanisms.,

Durlng FY 2025-28, soclal governance ramained an Iimportant focus area for the Trust's sustainability agenda.
Discussions across management and sustainability forums included occupational health and safety performance,
road safety enhancement Initiatives, employes wellbeing and engagement, community development programs,
climate resilience considerations, and broader ESG performance objectives. These revliews support Informed
decision-making and help ensure that social priorities remain integrated into operational planning and asset
managemant activities,

FY 2025-26 Social Governance Highlights

WORKFORCE
HEALTH & SAFETY

Cantinued Implementation of 150 45041
Ell{lﬂeﬂ management Syitems acroas
operational assets

HUMAN RIGHTS &
ETHICS

Continued oversight of grievence
mechanisms, POSH framevwark, and
workplace conduct expectations

ROAD
SAFETY

EMPLOYEE
ENGAGEMENT

Feview and implementation of engineering,

Awareness, and emergency response
Initiatives across project corridors

COMMUNITY
DEVELOPMENT

Community outreach Programs focused gn
rad-safety, health, education, and
envirgnmenial aweseness

Independent third-party employves
satisfaction assessment conducied across
the organization

SUSTAINABILITY
GOVERNANCE

Penpdic review of ESEG pnorites,
sustainahility obiectives, and improvement
Initiatives

(=141
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Social Governance Approach

= Safe Workforce: occupational health and safety through structured management systems, hazard identification,
training, audits, and continual improvement initiatives

« Responsible Employment: fair labor practices, employes wellbeing, diversity and inclusion, human rights
protection, and ethical workplace conduct

» Road User Safety; highway safety through engineering intarventions, maintenance programs, awarenass
campaigns, and emergency respanse preparedness

= Stakeholder Responsiveness: accessible grievance mechanisms, stakeholder engagement channels, and
transparent communication processes

« Community Impact: positive social culcomeas through community development initiatives, awareness programs,
and responsible infrastructure stewardship

87

PEOPLE AND WORKFORCE

A strong and capable workforce forms the foundation of operational excellence at Nxt Infra Trust. The human capital
strateqgy is designed to build a high-performing, accountable, and future-ready workforee aligned with the
organizatlon's sustainability objectives and business priorities. Werkforce management is guided by principles of
inclusivity, fairmess, and continuous development ensuring that employees are equipped to manage complex
infrastructure cperations effectively while contributing to a culture of safety, integrity, and continuous improvement.

As a manager of geographically dispersed transportation assets, the Trust relies on a diverse workforce operating
gcross corporate functions, project-level operations, toling interfaces, maintenance aversight, safety managemaent,
and stakeholder-facing roles to ensure consistent service delivery, asset reliability, and operational responsiveness
across the portfolio,

Mxt Infra Trust recognizes that managing this workforce responsibly reguires sustained focus on workplace safety,
employee well-being, capability development, fair employment practices, performance accountability, and inclusive
waorkplace cultura, The Trust is committed to fostering 8 work environment whare amployees are supported through
structursd management systems, transparent workplace practices, accesslble engagement channals, and
opportunities for professional growth.

Total Headcount by Entity - FY 2025-26
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Workforce Age Profile - FY 2025-26
The workforce age profile reflects a balanced mix of experence and emerging talent. Employees in the 30-50 age

group form the core operational and managerial warkforce, while the under-30 cohort contributes agility and future
capability. Employees above 20 bring valuable domain expertise and institutional knowledge. This distribution
suUppaorts both operational stability and knowledge continuity.

Mxt Infra Trust recognizes that attracting, developing, and retaining capable talent is fundamental to sustaining
operational excellence across its Infrastructure portfolie, The infrastructure sector presents unigue workforce
challenges, including the need for operational agllity, technical competency, field-level respensiveness, and

Total Headcount by Entity - FY 2025-26 sustained safety awareness across dispersed operating lecations.
The Trust seeks to attract talent through falr and transparent recrultment processes that emphasize competence,
BELOW 30 YEARS — 24 role suitability, operational readiness, and alignment with organizational values. Retention remains equally important

within the Trust's people strateqy. Operational continuity in infrastructure managemant depends significantly on

workforce stability, institutional knewledge retantlon, and sustained engagement across both central and fleld-
30-50 YEARS — 99 based teams.

. 7 Mxt Infra Trust therefore seeks to Toster a work envirenment that supports employee engagement, professional
ABOVE 50 YEARS — development, fair performance recognition, workplace safety, and opportunities for long-term growth within the
organization.

Total Workforce - 130 Persons

B Beiow 30 years: 18.5% | 24 B 30 to 50 years: 76.2% | 99 B Above 50 years: 5.4% | 7

Total new hires Total attrition Attrition rate

(22 male | 2 female) (24 male | 1 female) FY 2025-26

| CATEGORY | v 202526 ]

Employees Hired - Male 22

Employees Hired - Female 2

Total New Hires 24

Employees Left — Male 24

Employees Left - Female 1
[ Total Attrition ] [ 25 ]
[ Attrition Rate ] [19.2‘3{. J
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DIVERSITY AND INCLUSION

Mxt Infra Trust recognizes that a diverse, equitable, and inclusive workplace strengthens organizational resilience,

enhances decislon-making, and contributes to a more engaged and future-ready workforce. The Trust's approach to

diversity and Inclusion |s anchored in the principle of equitable opportunity, where employment, progression, and
professional development are guided by mearit, capability, and role suitability, without discrimination on the basis of
gender, age, background, or other protected charactaristics.

Given the operational nature of transportation infrastructure management, workforce composition is influenced by a
range of role-specific requirements, including fizld deploymeant, safety-critical oparational responsibllities, and
technical infrastructure management functicns. While these sectoral dynamics continues to shape workforce
demographics, Mxt Infra Trust remains committed to strengthening diversity over time through inclusive hiring
practices, fair employment frameworks, and workplace conditions that suppart broader participation.

Inciusion, for the Trust, extends beyond workforce representation metrics alone. It encompasses the creation of a
workplace culture where employees are respected, heard, supported, and provided equitable access to profassional
opporiunities including a culture free frem discrimination, harassment, intimidation, or exclusionary behavior.

.EN?IT\" [ SPV {MA LE ‘I {FEMALE 1 §TOTﬁL
CGRG 8 0 8
CTHPL 6 1 7

DME n 0 1

GSY 10 0 10
mcP 60 2 62
AM2Z (NI Road) 27 5 32
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LEARNING AND DEVELOPMENT

Mxt Infra Trust recognizes that the long-term success of its operations depends on a skilled, safety-conscious, and
future-ready waorkfarce, As an operator of critical transportation infrastructure assets, the Trust's ability to deliver
safe, rellable, and efficient services is clasely linked to the competence, capabllity, and continuous development of
its employeas and contractor workforce.

The Trust adapts & structured approach o learning and development that focuses on strengthening technical
expertise, operational excellence, leadership capability, safety awareness, and professional growth, Learning and
development initiatives are designed not only to enhance Individual performance but alse to support erganizational
resilience, succession planning, Innovation, and long-term business sustainability.

Training and capability-building programs are delivered through a combination of classroom sesslans, on-the-job
l=arning, safety inductlons, toolbox talks, management interactions, regulatory awareness programs, and
specialized technical training. These Initiatives seek to ensure that employees remain equipped to address evalving
operational, technologleal, and sustainability-related challenges.

Capability Development Framework

« Safety Capability: a strong safety culture through inducticns, toolbox talks, hazard awareness programs,
emergency preparedness training, and behavioral safety initiatives

= Technical Capability: cperational excellence through tralning related to highway operations, tell management,
infrastructure maintenance, envirgnmental management, and asset performance.

« Leadership Capability: supervisory effectiveness, decision-making capability, accountability, stakehalder
management, and future leadership readiness

« Governance & Compliance Capability; awareness of business ethics, Code of Conduct requirements, ESG
priarities, human rights, anti-harassment principles, and regulatory obligations

Training and Development Priorities

® s |

2,

Inclusive Workplace Commitments

« Equal opportunity in recruitment, progression, and workplace practices
Zera tolerance for discrimination, harassment, and exclusicnary conduct
Sale and respectful workplace culture for all employees

Eguitable access to development and career growth opportunities
Progressive strengthening of warkforce and leadership diversity

Decupational Health and
Safety

&

Emergency Praparedness
E Response

578

Highway Opearations and
Asset Management

H:

Leadership & Supervisory
Development

Ethics, Compliance and
Governance

Road Safety Awareness

Environmeantal and
Sustainability Awareness

Employee Wellbeing and
Warkplace Conduct

A total of 520 hours of training on professional development and sustainability-refated topics were provided to 100%

of Nxt-Infra emplayees.

Mxt Infra Trust will continue strengthening workforce capability throwgh targeted learning initiatives, enhanced
safety tralning pregrams, leadership development opportunities, and continuous professional development, By
investing In employee growth and arganizational capability, the Trust seeks to build a resilient workforce capable of
supporting long-term oparational excellence and sustainable value creation

o
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CAREER REVIEW AND
DEVELOPMENT

Muxt Infra Trust recognizes that sustained cperational excellence depends on a workfarce that is not anly capable,
but also accountable, engaged, and provided with oppaortunities for professional growth, The Trust's approach to
performance management |s designed to create clarity of expectations, enceurage accountability, support
professional development, and strengthen everall workforce effectiveness.

Employees are assessed against defined performance parameters aligned with their functional responsibllities,
enabling constructive evaluation of individual contribution, operational effectiveness, and professional progression.
Ferformance managemeant within the Trust extends beyond periodic appraisal processes and is viewed as an
important mechanism for continucus improvement, capability strengthening, and organizational alignment.

MNxt Infra Trust also recognizes that workforce development and long-term retention are strengthened when
employees are provided visibllity into professlonal growth opportunities and constructive feedback mechanisms.
Career development is therefore supported through performance discussions, capabllity-building initiatives, role
progression opportunities, and continued professional engagement,

Parformance and Growth Focus Areas

« Role-aligned performance evaluation and accountability

« Continuous feedback and professional development discussions

« Career progression and internal growth cpportunities

+ | =adership capability and succession development

= Performance culture aligned with cperaticnal excellence and safety

Performance-Linked Reward Framework

Nxt Infra Trust operates a performance-linked reward system cesigned to align employee contributions with
organizational objectives. Performance evaluations are conducted using a balanced scorecard approach that
incorporates financial performance, operational excellence, ESG performance, safety and compliance, leadarship,
and innovation. This approach encourages employees to contribute not only to business outcomes but also to
sustainability, safety, governance, and long-term value creation.

For board of directors, senior management, asset Managers and all other employees; ESG performance forms an
integral component of the performance evaluation framewaork. Assessment areas may include implementation of
susiainability initiatives, environmental performance, resource management, worker welfare, compliance
requirements, and stakeholder engagement activities, By integrating ESG considerations into perfarmance
assessments, the Trust reinforces accountability and supports the achievement of its broader sustainability
objectives.

Talent Development and Leadership Pipeline

The Trust sesks to build future organizational capability by supparting the professianal growth of employess across
functions. Performance review outcomes help [dentify development needs, recognize high-perfarming employees,
and support succession planning and leadership development Initlatives. Through structured performance
discussions and ongeing engagemeant, employees are encouraged to take ownership of their professional growth
while contributing to organizational success.

Career Review Performance - FY 2025-268

The high level of performance review coverage reflects the Trust's commitment te maintaining a structured and
transparent performance management process that supporis employee development, accountability, and long-term
organizational effectiveness.

434



03-09 10-14 | 5-32 32-50 51-82 B3-118 1Ne-125

N)K’ o o o o o o o B

Leadership About This About Nxt Governance Environmeant Sacial GRI Content
Messages Repaort Infra Trust Index

EMPLOYEE WELLBEING AND
ENGAGEMENT

FY 2025-26 Rate

Mxt Infra Trust recognizes that employee wellbeing and engagement are fundamental to bullding a resilient,
maotivated, and high-performing workforce. In an operating environment where employeas contribute across
geographically dispersed infrastructure assets, operational functions, and stakeholder-facing roles, maintaining Employee Satisfaction and Engagement Assessment
workforce wellbeing is 2ssential not only 1o individual welfare, but alse to organizational effectivenass, operational
continuity, and long-term workfarce sustainability. During FY 2025-26, Nxt Infra Trust commissioned a third-party Employee Satisfactlon and Engagement Assessment

covering employees across all SPVs and corporate functions, The assessment was conducted by Lead Consultancy
The Trusl's approach to employee welibaing is centered on fostering a supportive and respansible workplace and evaluated employee perceptions across ning dimensions, including work environment, role clarity, training and
environmant whers employees are able to perform effectively while maintaining their physical, emotional, and development, health and safety, leadership, policies and compliance, diversity and inclusion, compensation and
professional wellbeing, Emploves wellbeing extends beyond statutory obligations and workplace compliance to beneflits, and overall satisfaction.
encompass access 1o healtheare, workplace support systems, employees benefits, engagement platforms, The assessment achieved a participation rate of 64%, with responses received from employess across all operating
recognition mechanisms, and opportunities for open communication and feedback. locations and business functions. The findings provide valuable insights Into employee experlence and help guide

continual Improvement initiatives across the crganization.
Mxt Infra Trust also recognizes that workforce engagement |s a key driver af organizational culture and operational
performance. An engaged workforce contributes to stronger accountability, better collaboration, improved service
dellvery, and enhanced adaptability in dynamic operating environmants.

. What Our Employees Value
Employee Wellbeing and Engagement Focus Areas _ ,
« Strong workplace safety culture and consistent safety practices

« Employee health, wellness, and workplace support initiatives « Accessible and responsive leadership

+ Fair and compeatitive amployea banafits and walfare provisions = Timely and rellable compensation and benelits

« Employee engagement and participation piatforms « Inclusive and respectful workplace culture

= Recognition, feedback, and open communication mechanisms « Pasitive working relationships with supervisors and colleagues
= Supportive workplace culture bullt on respect, safety, and Inclusion = Strong operational discipline across sites and functions

Employee Health and Wellbeing Benefits - FY 2025-26

Employee feedback also highlighted oppeortunities to further strengthen workforce experience through enhanced
Benefit / Programme H Coverage Remarks learning and development programs, structured welloeing initiatives, improved policy communication, and expanded
employee epgagement activities. These insights are being incorporated Into ongoing people management and
workforce development initiatives.

Group Medical Coverage (GMC) All Employees Hospitalization & medical support

Group Personal Accident All Employees Accidental injury and disability

Insurance (GPA) coverage ) . .
Listening & Responding:

Group Term Life Insurance All Employees Life cover for all employees Mxt Infra Trust views employee feedback as an important input into organizational improvement and

{GTLI) workforce planning. Regular employes |nteractions, management engagement, performance
discussions, satisfaction assessments, grievance mechanisms, and workplace communication
channels provide employvees with opportunities to share feedback and contribute to continuous

:nnual Health Check-up All Employees Health Camps at site level improvement.

rogram

The Trust remains committed to strengthening employee wellbeing, engagement, and workplaca

Maternity / Paternity Benefits All Employees Family support and parental exparience by buliding on existing strengths while addressing improvement opportunities identifiad
wellbeing and parental leaves through employee feedback and engagement assessments,

3
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GRIEVANCE REDRESSAL

Mxt Infra Trust is committed to fostering a culture of openness, accountakility, and trust by providing accessible
channels through which employees, contractoars, road users, and community stakeholdars can raise concerns,
provide feedback, or report grievances. The Trust's grievance management framewoerk is designed to ensure that
concerns are received, assessed, investigated, and resolved in a fair, timely, and transparent manner while
protecting individuals from retaliation.

The grievance framework extends across both internal and external stakeholders and forms an important
component of the Trust's governance, human rights, and stakeholder engagement practices,

Internal Grievance Redressal Mechanism - Employees and Contractor Workforce

Area Approach

Communication Channels Employees may raise concerns through reporting managers, HR
representatives, grievance escalation channels, email communication,
and other management communication platforms. Contractor
personnel may report concerns through site management teams,
designated grievance registers, grievance boxes, and contractor

supervision channels.

Grievance mechanisms are communicated during employee induction
programs and reinfarced through organizational policies, employee
handbooks, workplace communications, and management
interactions. Employees are encouraged to raise concerns without fear
of retaliation.

Employae Awareness

Confidentiality & Protection All grievances are handled confidentially and reviewed in accordance
with established organizational procedures. The Trust maintains
safeguards to protect employees and workforce personnel who raise

concerns in good faith.

Resolution Process Reported grievances are reviewed by the relevant department, HR
function, or management representative depending on the nature of
the concern. Corrective actions are implemented where required and

cases are escalated to senior managemeant where appropriate,

External Grievance Redressal Mechanism - Road Users and Communities

Stakeholder

Grievance Channels

Resalution Process

Road Users

Mearby Communities

Toll Plaza Helpdesks,
Complaint Registers,
MHAI Toll-Free Helplineg
{1033), Highway
Emergency Response
Teams, Email and
Written Submissions

Community engagement
meetings, CSR and
Sustainability teams,
Site Offices, Project
Representatives, Written
Submissions and Email
Communications

Grievance Management Performance - FY 2025-26

Grievances relating to toll operations, road
conditions, safety, traffic management, and user
facilities are recorded and reviewed by the
respective SPV. Corrective actions are
implemented as required and matters are
addressed in accordance with NHAI guidelines and
operational procedures.

Community concerns are documented and
reviewed by the respective SPV management team
or relevant functional department. Issues relating
to road safety, environmental impacts, local
development, stakeholder concerns, and
community welfare are assessed and addressed
through consultation, corrective action, or
management review wheare necessary.

Category

Cases Reported

Cases Solved

Prevention of Sexual Harassment (POSH)

« Employees may report concermns through designated POSH reporting channels.

« Complaints are reviewed by the Internal Committea (IC) in accordance with established
procedures.

« Awareness of the POSH Policy is promotad through employes onbeoarding, policy communication,
and periodic awareness programs.

« All complaints are treated confidentiaily and investigated fairly, ensuring due process and
pratection for all parties involved.

Employee Grievances

POSH Complaints

Human Rights Complaints

Whistleblower Complaints

Community Grievances

Road User Grievances

2106 21086
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OCCUPATIONAL HEALTH & SAFETY

At Nxt Infra Trust, employee and contractor safety is treated as a core operational priority, reflecting the critical
nature of infrastructure operations and on-ground activities, Nxt has 718 contractual workers across 6 5PV who are
also Included in the cceupational Haaith and safety management program. A proactive, systematic, and preventive
approach is adopted to manage cocupational health and safety risks across all praject locations, ensuring a secure
and resilient working environment for all personnel,

The safety management framewerk is aligned with recognized occcupational, Health and Safety (OHAS) standard 150
45001, enabling the establishment of robust processes for hazard identification, risk assessment, and mitigation.
Safety considerations are embedded across all operational activities, with a strang focus on risk prevention, incldent
reduction, and continuous improvement. Comprehensive safety protocols and OH&S-based Standard Cperating
Procedures are Implemented across all sites, supported by regular audits, inspectlons, and monitoring systems.

OHS Statistics - FY 2025-26

Safety Metric | | Category ! Linit FY 2025-26
Lost Time Injury Employees Days o

Lost Time Injury Workers [ Contractors Days 2

Total recordable work-related injuries Employees Mos 0

Total recordable work-related Injuries Workers [ Contractors Mos 1

Mumber of fatalities Employees Mos 4]

Mumber of fatalities Waorkers | Contractors Mos 0

High consequence injuries (excl. fatalities) Employees Mos o

High consequence injuries (excl. fatalities) Workers [ Contractors Mos 0

Total man-hours worked | | All | | Hours | ._ 1,943,928

Safety Governance Framework
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Contractor Safety Management

Contractors play a critlcal role in the delivery of operational and maintenance activities across Nxt Infra Trust's asset
portfolio. The Trust therefore extends its health and safely expectations to contractar persannel and seeks to
ensure that contractors operate in accordance with applicable safety requirements and organizational standards.

« Safety inductions prior to commencament of work
Site-specific hazard communication

Toolbox talks and awareness programs.

Maonitaring ef contractor safety performance

fncident reporting and investigation requirements
Compliance with safety procedures and permit systems

100
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Safety Training and Awareness

Developing workforce competency and strengthening safety awareness are important companents of N5t Infra
Trust's occupational health and safety approach. During FY 2025-26, a total of 631 hours of sccupational health and
safety training were delivered to employees and contracior personnel across project locations,

The training program focused on bullding awareness of workplace hazards, strengthening safe work practices,
improving emergency preparedness, and enhancing workforce capability to manage operational risks effectively.

Key training topics covered during the year included;

« HSE Induction « Health and Hygiene

« First Ajd « Safe Operation of Portable Electrical Equipment

« Use of Personal Protective Equipment (PEE) s Electrical Safety

« Ten Mandatory Safety Rules « Hazard Identification and Risk Awareness

= Fire Fighting and Emergency Respanse = Hot Work Safety

« Working at Height » Eye Protection and Precautionary Measures

« Defensive Driving « Enwvircnmental Awareness and Waste Managament

« Work Zone Traffic Management
= Manual Handling

These programs support the Trust's commitment to fostering a proactive safety culture, strengthening warkforce
capahility, and promoting safe working practices across all operational activities.

EMPLOYEES &

CONTRACTORS

Coverage
Includes

Total QHS
Training Hours

Topics
Covered

i
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COMMITMENT TO ROAD SAFETY

Road safety is a core element of Nxt Infra Trust's responsibility as an operator of critical transportation
Infrastructure, Every day, the Trust's assets facilitate the mavement of passengers, commercial vehicles, emergency
services, and local communities, making road user safety an integral component of operational excellenca and
public stewardship.

Mxt Infra Trust recognizes that road safety extends beyond Infrastructure maintenance and requires a holistic
approach encompassing infrastructure design, user behavior, stakeholder awareness, emergency response
preparedness, and continuous monitaring of corridor conditions. The Trust therefore adopts a proactive road safety
management-approach aimed at creating sdfer road environments, reducing risks, and enhancing the overall
experience of road users,

Our Road Safety Philosophy

The Trust's approach is gulded by the principle that safer roads are created through a cembination of prevention,
preparedness, and partnership. Road safety considerations are integrated into corridor operations, maintenance
planning, stakeholder engagement activitias, and infrastructure improvement programs to support continuous
enhancement of safety performance across operational assels.

Road Safety Governance Framework

Road safety Is managed through a structured framework invalving regular inspections, safety audits, incident
reviews, corrider monitering, and stakeholder engagement processes. Safety-related obsarvatians and emerging
risks ara reviewed periodically to identify opportunities for improvemeant and support informed decision-making.

= Engineering: Maintaining and enhancing highway infrastructure to suppert safe and efficient movement of road
USErS.

» Education: Fromoting road safety awareness among communities, educational institutions, commercial vehicle
operators, and other stakeholders,

= Emergency Response: Sirengthening preparedness and post-incident response capabilities through
coardination with emergancy services and healthcare providers.

= Enforcement: Supporting compliance with traffle reguiations and speed |imits through coardination with traffic
police and local autharities, complemented by enforcement-supporting infrastructure such as signage and
speed-managament devices

Data-Driven Road Safety Management

Mxt Infra Trust increasingly adepts a data-driven approach to road safety management. Safety assessments,
corridor inspections, incldent trend analysis, black spot identification, stakeholder feedback, and engineering
reviews are used Lo identify priority risk areas and support targeted interventions.

This appreach enables the Trust to focus resources on locations and Issues with the greatest potential safety
impact while supporting evidence-based decislon-making and continual improvement of corrider safety
performance.

Road Safety Initiatives - FY 2025-26

= Reflective Spring Posts: Installation of 4,090 reflective spring posts at entry and 2xit to improve visibility and
reduce collision risk, particularly during low-light conditions.

= Median Gap Safety: Execution of rumble strip markings at three madian gap locations, enhancing driver
alertness al critical crossing points.
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« Enhanced Signage: Deployment of approximately 400 additional road signages, along with redesign and
modification af antry and exit paints to improve traffic flow and safety compliance.

« Solar Safety Devices: Installation of 87 solar-powered blinkers and supplementary signboards at high-risk and
high-fatality zones, Improving visibility and providing real-time visual cues,

« Pavement Marking Restoration: Ongoing restoration of faded road markings, with 35,000+ sgm. completed,
contributing to improved lane discipline and driving safety.

« Madian Crash Barrier Restoration: Completion of 1,000 running meters of MBCB restoration work, enhancing
impact resistance and reducing sccident severity.

« Trauma Care Enhancement; Provision of essential medical equipment to four govarnment hospitals along key
corridors, improving post-accldent response and treatment capacity.

« Community Awareness: Monthly road safety awareness programs conducted for nearby communities, schoaols,
colleges, and road usars, promoting responsible driving behavior and traffic reqgulation adherence, reaching
14,250 beneficiaries through Road Safety Manth campaigns during FY 2025-28.

Road Safety Performance Monitoring

The Trust pericdically reviews road safety performance indicators including incident trends, high-risk locations,
emargency responsea readiness, stakeholdar feedback, and effectivenass of safety interventions, Insights from
these reviews support the pricritization of infrastructure improvements, awareness programs, and safety
enhancement initiatives.

Road user fatalities on
Nxt Corridor

Total accidents reported on
Nxt corridors

gnificant challengeas d with transporiat
infrastructure. As trafflc volumes increase and mabillty deman infrastructure
operatars play an important role In creating safer road envirenments that protect road users,
local communities, and emergency responders,

v arganizations. The Initlative sought to better understs
caorrlidor-5s ific risks, Identily opportunities far improvement, and implement targeted
interventions aimed at reducing accident severity and improving overall road safety
outcomes,

I|'I|
yaredness, and road user
ctured I rment
ning engineering c
preparedness, and promoting safer road user beh:

Qwver the course of the year, multiple safety enhan e implemented

across the corridaor, including improvements to signage, pavement marking lity
infrastructur pedestrian safety measures, and high-risk locations. In parallel,
d to strengthen understanding of safe road prac

izing the importance of post=crash care, the initiativ

y itself. Trauma equipment was provided t f s ed along

ror L ngth Emergency preparedness sponse
faliowing road traffic ants

The Initlative ¢ onstrates
r n infrastru > mainienance alone. It requires a combination of enginee
, stakeholder collaboration, community awareness, and emergancy response
warking together to create safer transportation caorridors.

Impact Highlights

« Partnership with SavellFE Foundation to undertake corridor-wide road safety

ldenti ion and treatment af high-risk locations through targeted safet)
interventons
trengthening of trauma care infrastructure at four government hospitals
ntinued road safety awareness programs across communities and educational
imstitutions
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Technology-Enabled Road Safety

Mxt Infra Trust continues to explore innovative technologles that can enhance corridor safety and support
responsible road user behavior. As part of its ongeing read safety improvement program, the Trust is evaluating the
deployment of Vehicle Activated Speed Sign (VAS) systems at identified high-speed sections across operational
corrdors,

WAS systems detect approaching vehicles and provide real-time visual alerts to drivers travelling above prescribed
speed limits. These systems serve as an effective behavioral intervention by encouraging speed compliance,
improving driver awareness, and reducing the llkelihood of speed-related Incidents, particularly In high-traffic and
high-risk locations.

The Initigtive forms part of the Trust's broader commitment o leveraging technology, data, and enginsering
solutions to strengthen road safety outcomes and create safer transportation corriders for all read users.

HUMAN RIGHTS

Respect for human rights is a fundamental principle embedded within Nxt Infra Trust's operations and governance
framewark, As a manager of public-use transpartation infrastructure assets, the Trust recognizes its responsibility
to uphold human rights and promote responsible labor practices across Its workferce ecosystem, including
employees, contractors, service providers, and other personnel supporting operations across geagraphically
distributed assets.

Mxt Infra Trust is committed to fostering a workplace environment founded on fairness, dignity, mutual respect, non-
discrimination, and ethical employment practices. Human rights conslderatians are Integrated into workplace

gevernance through organizational policies, codes of conduet, grievance mechanisms, anti-harassment safeguards,
and broader paople managameni practices designed to protect employes welfare and promote equitable treatment,

Human Rights Governance

Human rights considerations are integrated Into Mxt Infra Trust's governance, workforce management, and
compliance processes. The Trust seeks to create an environment where concerns relating to workplace conduct,
discrimination, labor practices, harassmant, and employee welfare can be ralsed responsibly and addressed
appropriately,

Employees have access to grievance redressal mechanisms, management escalation channals, and workplace
reporting systems that enable concerns to be reported without fear of retaliation. Human rights related concerns are
reviewed in accordance with established governance procedures and corrective actions are implemented where
necessary.

The Trust's Human Rights governance framework is supported through:
« Code of Conduct and warkplace hehavior expectations
« Anti-harassment and non-discrimination commitments
+« Employee grievance and escalation mechanisms

Whistleblower and ethics reporting channels.

Labar law compliance and workplace safequards

Periodic management review and oversight

Human Rights Due Diligence

Mxt Infra Trust seeks to ldentify, prevent, and address patential human rights risks through ongoing monitaring,
stakenolder engagement, policy implementation, and workforce oversight mechanisms,

Workplace policies, employment practices, and operational controls are designed to support compliance with
spplicable labor laws and internationally recognized principles relating to human rights (the UN Guiding Principles on
Business and Human Rights (UNGPs), the Universal Declaration of Human Rights, and relevant.

International Labor Crganization (ILD) conventions), employee welfare, workplace dignity, and fair employment.
The Trust also seeks 10 maintain open communication with employeeas and other stakeholders to identify emerging
cancerns and continuously strengthen workplace practices and safeguards.

Human Rights Across the Workforce Ecosystem

Myt Infra Trust recognizes that responsible labor practices extend beyond direct amployees and encompass
contractors, service providers, and other workforce personnel engaged across its operations. Accordingly, the Trust
promotes responsible laber practices throughout its operational ecasystem and expects workforce participants to
operate in accordance with applicable legal requirements and organizational expectations,

Contractors and service providers are expected to uphold principles relating to fair treatmeant, workplace safety,
nen-discrimination, prehibition of child labor and forced labor, ethical conduct, and respect far worker dignity. These
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expectations reinforce the Trust's commitment to maintaining responsible labor practices across all operational
locations,

Human Rights and Labor Commitments

+ Zero tolerance for child labor, Torced labor, and exploitative employment practices
« Fair and respectful workplace treatment across all werkforce categories

« MNon-discrimination, dignity, and equal oppertunity commitmeants

Safe working conditions across employeas and operational workforce
Responsible contractor and labor practice expectations

Accesslble grievance mechanisms and warkplace safeguards

Human Rights Performance - FY 2025-26

Human Rights Performance

Zero incldents of human rights viclations were reported across the Mxt Infra Trust and 1t's operations
duirng the FY 2025-26, reflecting the effectiveness of existing policies, awareness measures, and
preventive contrals.

0 coweants O compeants 0 compraints

Chilld labor Forced [ involuntary labor Sexual harassment

0 coweants 0 compeants O compraints

Wages Violations of indigenous or Discrimination
community rights

Mxt Infra Trust will continue strengthening its human rights framewark through employee engagement, workforce
awareness programs, coniractor oversight, grievance management mechanisms, and continual improvement of
workplace practices, By embedding raspect for human rights within governance systems and operational processes,
the Trust seeks to maintain a safe, Inclusive, and respectful workplace while supporting responsible and sustainable
infrastructure operations.

COMMUNITY DEVELOPMENT AND
SOCIAL INVESTMENT

Mxt Infra Trust recognizes that [ts highways are nol |ust transportation assels they are threads woven through the
fabric of the communities they pass through. Every corridor the Trust manages connects villages, towns, schools,
hospitals, and livellhoods. With that connectivity comes a responsibility that extends bayond the road surface [tself.

The Trust's approach to community development is built on the principle that sustainable infrastructure must
generate social value alongside operational performance. Community pragrams are designad around locally relevant
needs; road safely, heallthcare access, environmental stewardship, and skills development and are Implemented in
close collaboration with local authorities, educational institutions, heaithcare providers, and community
representatives.

During FY 2023-26, Nxt Infra Trust reached over 14,250 direct beneficiaries across project corridors through a range
of structured caommunity Initiatives. These programmes included Road Crash Vulnerability Assessments {(RCVA),
Road Safety Month campalgns, Helmet distributicn, Reflective tape Installation, Safety infrastructure uparades
{FOBs, PGRs), Digital road safety awareness campaigns, Emergency response and ambulance preparedness.

Community Development Focus Areas

» Road Safety & Public Awareness: Promuoting safer roads through awareness programs, behavioral change
initiatives, educational campaigns, and community cutreach across schools, colleges, and road user
communities.

= Healthcare & Wellbeing: Supporting access to healthcare services, preventive health screening, and emergency
medical infrastructure for communities located along cperaticnal corridors.

= Environmental Stewardship: Promaoting envirenmental awareness and community participation in plantation
drlves and sustalnabllity Inltiatlves along highway corridors.

= Skills & Capacity Building: Creating opportunities for knowledae sharing, workforce development, and
community participation through targeted training and outreach programs.
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Flagship Community Initiatives - FY 2025-26

Two initiatives stand apart In FY 2025-26 for thelr lasting and structural impact on corridor communities.

A critical care cardiac ambuiance was depldyed along Mxt Infra Trust's operational corridors during the reporting
year, strengthening emergancy medical response capacity for road users and corridor communities. Highway
corridors are-among the highest-risk locations for cardiac and trauma emeargencies, access Lo rapld medical
response is often the difference between survival and fatality. The deployment of a dedicated cardiac ambulance
directly addresses this gap and represents ane of the Trust's most impactful community health investments.

Essential medical equipment was provided to four government hospitals located along the Trust's operational
corridors. These contributions strengthen the emergency treatment and trauma care Infrastructure avallable to
communities and road users across the Trust's project geographies ensuring that the healthcare system alongside
the corridar is as prepared as the road itself
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Bringing Healthcare to the Corridor

Communities living alcngside national highways frequently face-limited access to basic
healthcare infrastructure. Distance from urban centers, inadeguate local facilities, and
limited awareness al preventive healthcare options:-create gaps in health-agcess that
dispropartionately affect corridor comm

iring FY 2025-26&, Mt Infra Trust implemented a connacted set of healthcara initiatives
Ge -.JI'I-?EI toaddress these gaps directly from preventive screening a1 the community leve
to strengthening the emergency medical infrastructure avallable along oparationa
COrnaors.

Eye health soreening and aware 5 PrOgrams we ] i across multiple project
Iua.;‘l!-‘.]!r_-;wl'.'. the support of healtheare professionals and local implameantation partners
Approximately 780 individuals benefited from eye health assessments, consultations, and
awareness activities during the reporting year Improving access.-to graventive care for
ommunity members who may nol otharwise nave ready access (o specialist health

e = 0

Beyvond preventive screening, the Trusts investment in a cardiac ambulance deployment
and the provision of essential medical eaquipment to four government hospitals along
atlonal corridors represents a stru cantribltion to carridor health infrastructure
t itiatives strengthen emeargency response capacity ensuring that communities and
road users along Mxt Infra Trusts corridors have access to better medical care when i

mattars mast.

Key Outcomes

« 780 indhviduals res ad eyve health screaning and consultations across project

locations

ambulance deployved along operational corridors, strengthening

y medical res

I equipment provided to four government hospitals along project

geocgraphies ;
Improved access 1o both preventive and emargency healthcare for corfdor
caommunities

GRI Content
Index

Greening the Corridor - Environmental Stewardship With Communities

ghway corridors are among the most ecologically impacted landscapes Inany raglon
ars of construction, traffic, and operational sctivity leave their mark on the vegetation,
uality, and ecological character of surrcunding areas. Nxt Infra Trust’s environmental
ardship program sesks to reverse thisimpact, ane planting at a time, and to do so
with communities rather than |us i

During FY 2025-28, plantation and envirenmental a 5 drivas were conductad
across project Incations engaging approdimately 500 community participants. 550
saplings were planted across corridar-areas as part of these initiatives contributing to
corridor greening; alr guality impravement, and ecological value alongsidse the Trusts
operational highway assets.

Fhese plantation drlves were designad not only as environmertal interventions but as
community engagems |.f-.:'.[0|r||:'. bringing local residents, school students, and
community representatives together around a shared environmental objective.
Participation in planting ':--.:‘. vities: butlds a sense of ownership cver the corridor

envirenment and creates lasting connections | |~I'-'-'--:'- cammunities gnd the gresr

infrastructure being established alangsit | their roads

The pragram connects directly to the Trust's broader plantat rt documeanted In the
Environment section of this report where 1,08,855 plants acr our 5PVs represent the
&
the

Fr-r itional dimension of the same commitment that the community program exprasseas at

ssroots level

Key Outcomes

b0 saplings planted acrass carridor areas with community participation
Approximately 500 community members engaged In plantation and environmenta
dawaraness-activitias

atrengthenaed community awargness of environmanial stewardship and corridar
gresning

Reinfor cannection betwesan the Trust perational environmental program and
cammunity-lavel action
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Building Skills and Awareness Along the Corridor

Nxt Infra Trust's corridors pass throuwgh phigs whera access to struct | training, skilks
el { i awarens o I C t's trainfng apac

healthier iv ind stronger community

es reached through strueturad tralning and
0] throug ce traiming-and

fge across road safety, health, and enyvirenmental

“Through a people-first, community-centered approach, Nxt
Infra Trust is building infrastructure that serves not just the
economy but the people, communities, and ecosystems that
live alongside it.”

Index

ALIGNING WITH UN SUSTAINABLE
DEVELOPMENT GOALS

Mxt Infra Trust's sustainability priorities are mapped 10 the United Nations Sustainable Development Goals (SDGs) 1a
demonstrate how the management of its material topics contributes to giobal development outcomes. Building on
the materiality assessment, each material topic has been aligned with the 30DGs and the specific targets [t most
directly advances through the Trust's infrastructure operations, governance practices, and stakeholder
engagement.

This mapping reflects the Trust's recognition that respeonsible hlghway infrastructure management creates value well
beyvond mobility supporting safer communities, cleaner energy, decent work, climate resilience, and strong
Imstitutions across the carridors It oparates,

SDG Linkage at a Glance

- @007 00000000

Energy & Renawable
Energy

Occupational Health
& Safety

Human Rights . . |[
Anti-Corruption . |l |

I sDG 3  Good Health and Well-being B 506 4 - Quality Education B sDG 5 - Gender Equality
S0G 7 - Affordable and Clean Energy . 5DG 8 - Decent Work and Economic Growth

. SDG 2+ Industry, Innovation and Infrastructure . 2DG 10+ Reduced Inequalities

B sDG 11 - Sustainabie Cities and Communities B 506G 12 - Responsible Consumption and Production

. 50513+ Climate Action :,. SDG 16 « Peace, Justice and Strong Institutions
B s50G 17 - Partnerships for the Goals

Customer Health &
Safety + Accessibility

Employment & Training

Governance Structure

Data Monitoring
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Material Topics - SDG Alignment in Detail

Energy & Renewable Energy

Nt infra Trust recognizes energy management and renawable energy integration as a critical
component of sustainable highway infrastrecture operaticns. Cperational activities including toll plaza
operations, roadway illuminaticn, administrative facilities, ITS systems, and maintenance activities
require continuous energy consumption, resulting in operational energy intensity and indirect
greenhouse gas emissions. The Trust focuses on aptimizing energy efflciency through deployment of
solar photovoltaic infrastructure, energy monitaring systems, DG optimization measures, and adoption
of low-carbon operational technologies. Renewable energy integration across SPVs supports
reduction in fossil-fusl-based electricity dependence, operational cost optimization, and transition
toward climate-resilient infrastructure operations.

5067

Emissions

Greenhouse gas emlssions and climate management represent significant sustainability priorities due
to emissions associated with highway operations, energy consumption, vehicle movement,
maintenance activities, and operational infrastructure. Climate-related physlcal risks including extrems
weather events, heat stress, flooding, and ehanging preclpitation patterns may impact infrastructure
reliability, operational continuity, and asset lifecycle performance, The Trust integrates GHG
accounting, emissions inventory management, climate risk assessments, and climate scenario analysis
within enterprise risk management frameworks to strengthen climate resilience and support leng-term
decarbonization abjectives aligned with Met Zero aspirations.

SOG 11 S0G 12

Slietainapie Catles S0 Comriuniises simitan & Frod

Employment & Training

Hurman capital development is Tundamental to operational excellence and sustainable infrastructure
management. The Trust focuses on workfarce capability enhancement through structured recruitment
systems, technical competency development, behaviaral training programs, safety capacity-building
inltiatives, leadership development frameworks, and continuous leaming interventions. Employee
enqgagement, workforce welfare, performance management systems, and inclusive workplace
practices support productivity, organizational resilienca, and long-term warkforce sustainabllity across
operational and managerial functions.

Occupational Health & Safety

Cccupational Health and Safety (QHS) Is a critical operational priority considering the high-risk nature
of highway operations, Infrastructure maintenance actlvities, trafflc management, and figld-level
operational exposure, Workplace hazards including vehicular movement, heavy equipment handling,
operational Incidents, and environmental exposure may Impact workforce safety and wellbeing. The
Trust has implemented Occupaticnal Health and Safety management systems aligned with 150 45001
principles incorporating hazard identification, risk assessments, emergency preparedness, contractor
safety management, safety audits, preventive healthcare programs, PPE contrals, and incident
prevention mechanisms to strengthen workforce safety culture and operational risk mitigation.

Customer Health & Safety + Accessibility

Mt Infra Trust recognizes road user safety, transport accessibility, and public wellbeing as core
operational priorities across highway assats. Operational risks including road accidents, traffic
congestion, emergency incidents, and unsafe mokility conditions may adversely impact commuters,
passengers, and surrounding communities. The Trust deploys integrated traffic safety infrastructure,
emergency response systems, ambulance services, crash barriers, reflective signage, and road safety
awareness programs to strengthen commuter safety and aperational resillence. Accessibility-focused
mobility interventions and safer transport infrastructure contribute toward developmeant of resiient
and inclusive transport ecosysiems,

SDG 11

Suntainubde Cilei end SOimmin e

Human Rights

Mxt infra Trust is committed to maintaining ethical labor practices, workforce inclusion, equiiabla
employment conditicns, and protection ef human rights across operational activities and stakeholder
interactions. The organization implements governance frameworks including anti-discrimination
policies, POSH mechanisms, ethical conduct standards, whistleblower systems, formal grievance
redressal processas, and fair labor practices to ensure transparent, inclusive, and responsible
waorkplace managemeant. Human rights governance mechanisms support employes wellbeing,
workforce stability, and institutional accountabllity across 5PVs and operational functions.

113
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Anti-Corruption

Ethical business conduct and anti-cerruption governance are critical te maintaining Instituticnal
integrity, stakeholder confidence, and regulatory compliance across infrastructure cperations. The
Trust has established governance mechanisms including anti-hribery policies, whistleblower and vigil
mechanisms, compliance monitoring systems, code of conduct frameworks, ethlcal procurement
controls, and Board-level ovarsight structures to mitigate corruption risks, strengthen operational
transparency, and support respensible business practices across the value chain and operational
ecosysten.

SDG 12

Respionilie Chnidmminn & Producken

Governance Structure

Mxt Infra Trust maintains a structured governance architecture designed to strengthen accountability,
operational oversight, risk governance, and institutional effectiveness across SPVs and centralized
management functions. Governance systems inciude Board oversight mechanisms, independant
directors, governance committees, enterprise risk management framewarks, operational review
progesses, compliance governance systems, and internal control mechanisms to support resiliant
infrastructure management, transparent decision-making, and long-term organizational sustainability.

Data Monitoring

ESG data monitoring, transparency, and reporting are essential for effective sustainability governance
and operational decision-making. The Trust integrates ESG performance monitoring systems, climate-
related disclosuras, sustainability reporting framaworks, operational performance indicators,
compliance reporting mechanisms, and enterprise-level data governance controls to strengthen
transparency, accountability, and stakeholder communication. ESG moenitoring systems support
climate governance, operational performance evaluation, regulatory compliance, and integration of
sustlainability considerations Into strategic management processes.
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| GRI Standard Disclosure Section In This Report GRI Standard Disclosure Section In This Report

GRI 2: General
Disclosures 2021

2-1 Organizational details

2-2 Entities included in sustainability
reporting

2-3 Reporting period, frequency and
contact point

2-4 Restatements of information

2-5 External assurance

2-6 Activities, value chainand other
business relationships

2-7 Employees
2-9 Governance structure and
composition

2-10 Momination and selection of the
highest governance body

2-11 Chair of the highest governance
body

2-12 Role of the highest governance
body in overseeing management of
impacts

2-13 Delegation of responsibility for
managing impacts

Z-14 Role of the highest governance
body in sustainability reporting

2-15 Canflicts of interest

2-16 Communication of critical
concerns

About Nxt Infra Trust

About This Report - Report Scope and
Boundary

About This Report - Scope and
Boundary.

Mot applicable - FY 2025-26 is the
inaugural baseline year; no prior data
to restate.

About This Report - Independent
Assurance,

About Nxt Infra Trust; Operational
Portfolio; Strategic Sponsors

Social - People and Workforce
(headcount, age, gender)

Governance - Corporate Governance;
Board of Directors; ESG Governance

Governance - Momination and
Remuneration Committee; Board
Governance and Leadership
Framework

Governance - Board of Directors.

GRI 3: Material Topics

Governance - ESG Governance (three- 202

tier oversight)

Governance - ESG Governance;
Investment Manager and Project
Manager roles

Governance - ESG Governance
GRI 205: Anti-
Corruption 2018

BGovernance - Code of Conduct; Key
Governance Policies (Related Party
Transactions)

Governance - Whistleblower and Vigil
Mechanism

2-20 Process to determine
remuneration

2-22 Statement on sustainable
development strategy

2-23 Policy commitments

2-24 Embedding policy commitments

2-25 Processes to remediate negative
impacts

2-26 Mechanisms for seeking advice
and raising concems

2-27 Compliance with laws and
regulations

2-28 Membership associations

2-29 Approach to stakeholder
engagement

3-1 Process to determine material
topics

3-2 List of material topics

3-3 Management of material topics

205-1 Qperations assessed for risks
related to corruption

205-2 Communication and training
about anti-corruption policies and
procedures

Governance - Nomination and
Remuneration Committee [ Policy

Message from the CEO; Message from
the CTSO; Sustainability Strateqgy

Governance - Key Governance Policies;
Code of Conduct; Anti-Bribery and
Corruption Policy; Environment -
Environmental Policy Framework

Governance - Implementation and
Maonitoring; ESG Governance

Soclal - Grlevance Redressal;
Governance - Whistleblower and Vigil
Mechanism

Social - Grievance Redressal;
Governance - Whistleblower and Vigil
Mechanism

Governance - Compliance; Compliance
Outcomes (zero violations [ penalties)

About Nxt Infra Trust - Memberships
and Associations (Bharat inviT
Association)

About Nxt Infra Trust - Stakeholder
Engagement

About MNxt Infra Trust -Materiality
Assessment (seven-stage process)

About Mxt Infra Trust - Material ESG
Topics

Sustainability Strategy; respective
Environment, Social and Governance
sections

Governance - Enterprise Risk
Management; Anti-Bribery and
Corruption Framework

Governance - Code of Conduct; Anti-
Bribery and Corruption Framewaork,
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| GRI Standard

Disclosure

Section In This Report

GRI Standard

I

Disclosure

Section In This Report

GRI 302: Energy 2016

GRI 305: Emissions 2016

GRI 306: Waste 2020

GRI 401: Employment
2016

205-3 Confirmed incidents of
corruption and actions taken

302-1 Energy consumjption within the
arganization

302-3 Energy intensity

302-4 Reduction of energy
consumption

305-1 Direct (Scope 1) GHG emissions

305-2 Energy indirect (Scope 2) GHG
emissions

305-4 GHG emissions intensity

305-5 Reduction of GHG emissions

305-6 Emissions of ozone-depleting
substances {0DS)

305-7 NOx, S0x, and other significant
air emissions

306-1 Waste generation and
significant waste-related impacts

306-2 Management of significant
waste-related impacts

306-3 Waste generated

401-1 New employee hires and
employee turnover

401-2 Benefits provided to full-time
employees

Governance - Anti-Bribery and
Corruption (Zero incidents, FY
2025-26)

Environment - Energy Managemeant
(Table 1: by source; Table 2: by SPV)

Not separately disclosed; GHG
intensity reported under 305-4.

Environment - Energy Initiatives;
Renewable Energy; Decarbonization
Levars

Environment - GHG Emissions (5.3
Scope 1: 211.57 tCOqe)

Environment - GHG Emissions (5.4
Scope 2: 591317 tCO.e)

Environment - GHG Emissions (2.23
tCOze [ lane-km; 5.5 Summary)

Environment - Renewable Energy;
Decarbonization Pathway and Levers

Environment - Air Emissions (ODS not
material during the reporting period)

Environment - Air Emissions

Environment - Waste Managemant
(categories and sources)

Environment - Waste Managemeant
(Waste Categories and Disposal
Methods)

Environment - Waste Parformance
(84.35 t generated; 99.8% recycled)

Social - Talent Acquisition and
Retention (24 hires; 25 separations;
19.2% attrition)

Social - Employee Wellbelng (GMC,
GPA, GTLI, health check-ups, parental
benefits)

GRI 403: Oecupational
Health and Safety 2018

GRI 404: Training and
Education 2016

GRI 406: Non-
discrimination 2016

GRI 408: Child Labor
2016

401-3 Parental leave

403-1 Occupational health and safety
management system

403-2 Hazard identification, risk
assessment, and incident investigation

403-3 Occupational health services

403-4 Worker participation,
consultation, and communication on
OHS

403-5 Worker training on occupational
heaith and safety

403-7 Prevention and mitigation of
OHS impacts linked by business
relationships

403-8 Workers covered by an OHS
management system

403-9 Work-related injuries

404-1 Average hours of training per
year per employee

404-2 Programs for upgrading
employee skills and transition
assistance

404-3 Percentage of employees
recelving regular performance and
career development reviews

406-1 Incidents of discrimination and
corrective actions taken

408-1 Operations and suppliers at
significant risk for incidents of child
labor

Social - Employee Wellbeing (maternity
{ paternity benefits).

Social - OHS (IS0 45001-aligned);
Safety Governance Framework

Social - OHS (identify / Prevent /
Maonitor [ Respond [ Improve)

Social - Employee Wellbeing (health
benefits, site health camps)

Social - OHS (toolbox talks); Grievance
Redressal

Social - Learning and Development
(Safety Capability); OHS inductions

Social - OHS (Contractor Safety
Management)

Social - OHS (IS0 45001 portfolio-
wide; employees and contractors)

Social - OHS Statistics (0 employee LTI
days: 2 worker LTI days; O fatalities:
1,943,928 man-hours)

Social - Learning and Development

Social - Learning and Development
{Capability Development Framework:
training priorities)

Social - Career Review and
Development (92.3% of workforce)

Social - Human Rights Performance (0
discrimination); Grievance Redressal
(POSH: 1 reported / 1 resolved)

Social - Human Rights (zero tolerance;
0 incidents).
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[GRI Standard J [Disclusura ] lSectian In This Report

GRI 409: Forced or 409-1 Operations and suppliers at Social - Human Rights (zero tolerance;

Compulsory Labor 2016  significant risk for incidents of forced 0 incidents).
or compulsory labor

GRI 416: Customer 416-1 Assessment of the health and Social - Commitment to Road Safety
Health and Safety 2016 safety impacts of product and service (corridor risk assessment with
categories SavelIFE Foundation; Road Safety
Governance)
416-2 Incidents of non-compliance Social - Road Safety. Road safety

concerning health and safety impacts performance section,

Mote: 416 (Road-User Health and Safety), 308 (Waste) and 406 [ 408 [ 408 (labor) have been added to align the
index with the Trust's declared material topics and the data presented in this report.

=,

Assurance slalement on third-party verification of sustainability Information

Unique idenfification no.; 3153245454

10V S0D South Asia Pvl, Lid, (hereinalter TOV S0D) has been engoged by Nx| Infra Trust, Office no. 501,
5th Floor, Vikas Hub, Vikas Cenlre, Dr. C. G, Rood. Wadavll Vilage, Chembur Easl, Mumbai - 400074,
Maharosiitra fo perform on ndependent asurance of disclosure ol suslomobilty mfomation in the

Susiainabiity Report by Nt Infra Trust (harsinofter "Company”) for the perlod from 01 Apeil 2025 to 31
March 2024. The verficofion wos camied ocut according fo the steps and mefhods described beiow.

Scope of the verification

The third-porty vesfication wes conducted to obtain Imiled assuwance aboul whether the sustainobilfy
report & prepared in referance with™ the reparting criteda of the Sustonobility Reporting Standards of
the Glabxal Reporting Infiofive 2021 version (herelhalter "Reporting Criteria™,

The lolawing disclosutes ale included in the scope of the assurance engagernent for reporting yecr 01
Aprl 2025 ta 31 Morch 2024 the diaclosures of lollowing walainobility indicalars in the Susiainobiity
Report”™, published ol MNd Infra Trust Websibe )

= GRI2: General Disclowre

- GRI 3: Motedality Asessment: 3-1. 3-2, 33

= GRI 205 Anli-comuplion: 205-1, 205-2. 2053

~  GRIA0P: Energy: 302-1, 302-3, 302-4

—  GRI 305: Emissions: 305-1, 305-2, 305-4, 305-5, 305-6, 305-7
=GRl 306: Waste: 306-1,306-2. 306-3

—  GRI401: Erngpioymasnt: 401-1, 4D1-2. 4D1-3

—  GRI 4003: Occupationol Health and Solety: 4031, 403-2, #03-3, 403-4, 4003-5, 803-7, 403-8, 400-9
=GR 404 NieEning and Educalion: 4041, 804-2, #04.3

= IGR| 406; Non-discriminafion: 4061

- GR 408 Chid Laobor: 408-1

- GRI 40%: Forced or Compubory Labor 409-1

- R 416 Custormer Health and Sofety: 416-1,416-2

Other than as described in the “Scope of the Engogemen!” sechion obave, we did not perform assurance
procadures on ony informotion oulside the cope of this imited oswronca engagement. Accordingly.
wa do not drow o concluson on such information. COur engogement did not nclude the review of
product- or ssrvicemsloted nformafion, references o extemnal information sources, expeart opnions,
forword-locking statements. or any other intormation not included within the dafined Reparting Criteria.
The engagement was limited to the Sustainabdity Repart for FY 2025-24, prepared in reference o the GRI
2021 Stondards, ond the specified envilonmenial, sociol and govemance indicotors subject o
asurancs.

YOV S Socth Asis Pt Lid @ TOV S0 Hoine @ Saki Naka @ Ancheri Eant) @ Manba - 40072 @ Makamshta @ inga~ TOV'™



Responsibility of the Company

The legal representatives of the Company ore reipomible for the peeparation of the astanabiity
information in occordance with the Reporlling Crilerla This responalbility inchides in parficular the
sedaction and use of approprate methodd for sustalnabillty reporting, the collection and compilation of
information ongd the moking of oppropriale asumplions or. whive oppropriole. the moking ol
approptiote estimales. Furthermore. the legal represenialives are responsible for necowsary indernal
coniraly o enable the peporation of o ssiginabiity report that 8 ree of molerial - intentonal o
wnintentional - eronecus infarmation,

Verification methodology and procedures perdormed

The verification engogemant has been plonned and performed in accordance with the verification
methodology developed by the T0V SUD Group, which i bosed upon the ISAE 3000, ond 150 17029, The
appied kevel of aswronce wos “Imifed ossurarcea”™, Becowuses the level of assuronce obilcined in a imifed
assurance, the angogement iz lowear than in a regwonable assuronce engagement, the proceduras fhe
varification feam performs in a limited cassonce angagems=ant vary in nofure and fiming from, and are
kets i exfent fhan for. o =mosonable assurance engogement. A imited assuronce engagement conssts
al maoking inquales. prrnariy of parsons responsible for the preparafion of the Sustainakdity infarmation
and applying analylical and other imiled assurance procedures.

The vaification was based on g syilemiatic and evidencs-bowed asuncs proces imiled as stated
above. [he selection of auurance procedurey ik subject 1o the auditors own judgmant. The rocedures
included amongst ot

= Inguines of pasonngl who are respanilble for the staksholder engagement und matedality anclysls
to undetsiand the reparting boundores,

- Bvaluation of the desgn and implementafion of the fysterms and processed far complling. analysing,
and oggregaling wslanabiity information ot well os lor Internal controk

- Inguie: o company’s reprmenialfives resparaible lor cobecling. propoting and consolicaling
sustainabiity mfcemation and porlorming inlemal confrols

- Analyhical procedures and inspection of suafainoblity information a3 reported of group level by all
sacahons

- Aszessmont ol locod dala colles fion and monageman| procadures, along wilh conhol mechaniss,
through oifste varificalion ond orgife survey of slected multiple stes: Below sites were slecied for

ornigte foffsite raview:

' 8I. No. Company Name ' Sile A:'!dr-n
| Onslte Review

1 Corporale office - Office nio. 501, Sth Aoor. Vieas Hub, Vikas

Mxt infra Trost Centre, [r, C, G. Rood, Wodavi Village, Chembwr East

| Mumbai - 400072, Maoharashirg
: Oftsile Review
I 2 Dsihi-Mearut Exprastway Private Limited (DME)
13 | MCF Tol Roads Private Limifed (MCP) '
4 Chikhei-Tarsod Highways Private Limited [CTHPL)

5 N} Indve Teust Chulmalpur-Ganeshpur ond Reorkee-Chutmalpus-Gogothe ©d
. (CGRG]
| & GogohonSaharanpur-Yamunoanogor (G5Y)
| 7 AMZ Rood Privale Limited [AMZ], comprising nine aoperational

| siafe thwm- rr_lginfermnce p_f:_n_:lgﬂn in_!'-.i‘l:.'_ﬂ'_rnfm}ﬂ'ra

Conclusion

Bosed on the procedwes performed betwasan § Moy 2126 ond 22 June 2024, nothing hos come to owr
attention that causes us to beleve that (i) the Sustainobdity Report for FY 2025-24, preparad in reference
ta the GRI 202) Standards, and i) the oswed environmenial social and governance Indicatars
presented theredn, have not been prepared, in all materlal respects, In occordancs with the Reporting

.
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The greenhouse gas emissions aisured for the repording pedod from 01 April 2025 fo 31 March 2024
comprise Scope | [dksct) emissions af 211.57 {C0we and Scope 2 (enargy Indirect) emisions of 5913.17
ICOze detaminad under the locatkan-based methad. The hind-porty review covers the bcation-bosed
Scape 7 amistions reporfed by the Company,

Annexure: Summary of Assured Sustainability Performance Indicators (FY 2025-24)

The loble below summarizes the sustainabldily key performance indkCaton within the scope of this limitad
ossurance engogement, as reporied by Nxt infra Trost Tor the padod 01 Apdl 2025 to 31 March 2026

Environmental Performance Indicolors

Critera.

25080 GJ (¥rO7.688 kWh): A.2% fom

T . ;
alal enagy cormsmpiion GRI N2 P ags.ablor)
Energy indonsity GRI X2-3 |EA] GJ per lane-km
2587 GJ |B.29 850 |, ssi-generoted af
f:;";l’”m' SNy -QenamNaG [ONe| cxiNe.t /3034 DME ord CTHPL |1 MW + 138285 kW
ingtolled)
Drect [5cope 1| GHG emissons: GRI 3051 211567 1C0ge 3% of total GHG)
Energy indiect {Scope J) GHG emitiom, | o 4ne o 591317 KOO, (975 of bslal GHG)
localion-homesd
Talal GHG embsons (Scope | + ) GRI M0 /3052 &, 124 74 RO0Le [FY 202524 baselne yoor)
GHG amissiont Intendty GRS 293 100 o lores-km
827850 kWh renewable enengy seif-
i e wm g R A
f::?.rcﬂm ‘?;H?HG SRSV GR) ME-5 genarafed.  deplacing egulvadent orid
e abaC ity
Ak amisdons [DG et MCP) GRI 3057 :“‘:“';? kg NOx B.86 kge HC 1.42 kg CO
Tolal wonle gererafed GR| 30&-3 84.35 lonhes; ¥.0% recycled
Sochal Pedormance Indicalon
Mew amplayes hire GRI 401-1 24 new hires |22 mals, D lemcle]
Employes furnowves GRI 401-1 25 depariuras; otiiion mote 19.2%
520 rours of profesionc-gevelopmeant and
Averoge taning and dewsoprment Rl a04-1 | 804-2 walanablity oinkeg, delbverad 1o 100% of
empinaes
¥ {
Pedomaonce ond career reviewt ORI AD4-3 23R of fold workloece redewsd [mols

21.8% famoks 100%)
fero fotolines ocrds | .943.9268 mon-haurs

Wk -tedabed folall 1.9

ofk-eiated foidities R 400 werked (B0 45001
Lost-Ame in R A0S Zmbvm: Odoys workess f conbocion: 2
Recordable work-relabed infuries GRI 403-% Employest. 0 warken [ confrochor: |

Governance Pedormance Indicalors

Cardirnad incidenk ol comaplion GRI 053 e confimad noidenh

antkcomupfion and ethics policss offrmen

Ant-comyphon Qovarmance GRI 2051 1 2052 e o ceic)

Hon-complanca with ows and reguiotiorn G 2-27 fero regulotony or complionce viokahons

, ideniified  fthrough the FY  2025-2¢
datesal t GRI'Y
tatedal topics 132 motedally owsssven! ncluding energy

™
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vrabegy. roodamer and mmmhnd
hecith ‘& solely, hemon dght,  ans-
conmuplion ond efmics, empioymen! ond
aning. and Cormmiunity engooement

Limitations

The aueance process was subeect o the folowing limitations:

The subject malter information covered by the angogemenl ore descrbed in the “scope of the
spgogement”. Assurance of Turther information included in the sustainahlily repotting wos ol
perfomed. Accardingly, T0V S0D do nol express a canclusion on (his infarmation.

Fnonclal dalo were only corsidered to the exten! fo check the comgllonce with the economic
inchcotors provided by the GRI Standards and were drawn direcily from independently audited financial
accounts, TOV 5D did not perform any further aisuranice procedures on dolo, which were wiject of the
annual finoncial audit.

The ossronce scope excluded forword-looking stioterments. produck- or service-raloted informaofion,
external information soutces and expert opinions.

Use of this Statement

The Company must reproduce the TOV 30D statement and possible atfochments in full and without
omitons, changes, ar addificns,

Thes statement is by the icope of tha engogement solely infended to inform The Company o 1o the results
of the mandated assesyment. TV SOD has not considered the interest of any other party in the sslected
sustainabiity information. this asswrance report o the conclusions 10V has reached. Therefore,
nothing In the engagemant or this stotement provides third parties with any dghts o clalms whatsosver,

Independence and compelence of the verifier

TOV 50D South Asia Pyt Lid. & an independent certification and testing erganization and member of the
intermational 10V S0D Group, with accreditations oko in the areas ol social resporsibifty and
amdranmenial prolaction, The gsuronce teom was dssembled bosed on the knowladgs. sxperience
and qualification of the auditon. TOV SUD Sauth Asia Pvi Lid hereby declares that thare is no confiict of
interest with the Company.

Eolkata, 29 June 2026

Loiperge Wb

Mr Prosenjil Mitra Ms Sukanya Halder
Geneial Manager- Vedficotion, Vdldation ard Audt Varlicalion Tearn Leadar, TOV 0D
Monageman! System Assrance Maonagoemen! Sytlem Anuronce
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